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HEALTH AND WELFARE AGENCIES 

RELATED TO 

THE WISCONSIN ANNUAL CONFERENCE 

BELLIN HEALTH SYSTEM 
744 S. Webster Ave. 

P.O. Box 23400 
Green Bay, WI 54305-3400 

For more than 100 years, Bellin Health has provided first class health care service to the 
people of Northwest Wisconsin and Michigan’s Upper Peninsula.  As it moves forward 
into its second century of service, it continues to maintain its relationship with the United 
Methodist Church. 

Faith and support are constants within the health system.  Dr. Julius J. Bellin—in one of 
his first actions as founder of the organization that is now Bellin Health—enlisted two 
Methodist deaconesses to assist him and named the hospital for them in 1908, the 
Deaconess Sanitarium.  The hospital also received the formal support of the United 
Methodist Church.  Today,  Bellin continues to be in covenant relationship with the 
Wisconsin Annual Conference. 

Bellin Health’s stated goal is to create the healthiest population in its service area in the 
nation.  It works to engage individuals, families, employers, and communities in the 
lifelong journey toward optimal health and to provide safe, easy—to—use, high quality, 
and cost— effective health products, and services. 

To further the health of individuals in our communities, Bellin provides a number of 
services including screenings, health information, translation services, and a 24/7 
community health line.  The health system is a strong supporter of community initiatives 
and is also a founding partner of Unity Hospice. 

Bellin Health contributions to the community include providing health care at a free or 
reduced charge to the community and those who are unable to pay or are medically 
underserved or uninsured.  This includes joint ventures, such as the NEW Clinic, 
supporting health care in areas that would otherwise be underserved. 

Bellin, through its Family Medical Centers, provide primary care throughout Wisconsin 
and the Upper Peninsula of Michigan.  Bellin College, a partner of the Bellin Health 
System, provides collegiate level health care education and is opening a new graduate 
level Nurse Practioner Program. 

The health system remains committed to ministry and it relationship with the Wisconsin 
Conference through its Chaplaincy program.  A team of four chaplains annually sees 
more then 25,000 through their work.  They are also providing leadership for a 
community initiative to encourage individuals to complete medical Advance Directives. 

Bellin is building on is history of service to the community as a premier health care 
system in covenant with the Wisconsin Conference, meeting the physical and spiritual 
needs of people. 
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CEDAR CREST, INC. 
A Dynamic Community for Senior Adults 

Marion Wozniak, President/CEO 
1702 S. River Road 

Janesville, WI 53546 

Cedar Crest is a continuing care retirement community. Its mission is to enrich the 
quality of life for senior adults at all levels of independence, guided by a spiritually 
based, not-for-profit culture that fosters compassion and care. 

The community was established in 1963.  In partnership with the Wisconsin Conference 
of United Methodist Church, Cedar Crest’s ministry is guided by a 15-member volunteer 
board of directors.  Approximately 220 full-and part-time employees help fulfill its 
mission and provide the senior adults who live at Cedar Crest with physical, social, 
psychological, and spiritual services that contribute to their health, independence, 
happiness, and security. 

Nestled on scenic acres of naturally-wooded grounds adjacent to the Rock River, Cedar 
Crest offers a full range of living accommodations, including 106 independent-living 
apartments with RCAC services available, 18 town homes, 44 assisted-living suites 
(Community-Based Residential Facility), a 12-bed memory care residence, and 95 skilled 
nursing facility beds. 

This friendly and supportive environment fosters camaraderie among the residents.  
Maintenance-free living, transportation to and from community events as well as personal 
appointments and shopping, underground parking, restaurant dining, and a full calendar 
of social events and activities add to the carefree lifestyle at Cedar Crest. 

The beautiful natural surroundings of Cedar Crest offer a variety of options for activities, 
including gardening, bicycling, or walking along the scenic paths beside the river.  The 
Plaza amenities area, covering more than 8,000 square feet, is the ideal location for the 
wide range of recreational and social opportunities offered to this group of active senior 
adults.  The Plaza includes a multimedia room, wellness center, country store with snacks 
and sundries, activity room for arts and crafts, fitness center, beauty salon, business 
center, and solarium. 

Highlights of 2011 and Plans for 2012 

Construction was completed on a variety of resident and staff areas at Cedar Crest. The 
completed project has provided a more home-like and user-friendly living spaces for 
residents and highly functional work areas for staff. 

Three residential-type kitchens were added to the health center. The kitchens are used as 
serving pantries and for light meal preparations. This allows for more flexibility and a 
more home-like environment for meals served to health center residents. 

A new communications/computer room and two new “spa” rooms with resident-
accessible whirlpool tubs, a new beauty shop and new nurses’ station/workroom were 
also added.  In addition, the entire health center received a face-lift with carpet, 
wallpaper, handrails, and trim being refurbished or replaced. 

Behind-the-scenes, the existing main kitchen was gutted and a small addition added to 
accommodate walk-in coolers and freezers. The kitchen redesign and equipment update 
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has allowed the dietary staff to expand the menus available to residents and allow for 
more flexibility in meal times. 

Cedar Crest continues to review its long-term capital improvement program, identifying 
future needs for major maintenance and replacement of existing equipment and buildings.  
This planning will allow the community to continue to provide for the needs of current 
and future residents.   Cedar Crest is currently developing plans for renovations of the 
memory care, assisted living, and chapel and main entrance areas.  More recently Cedar 
Crest has updated their technology in the health center to accommodate a completely 
electronic medical chart. 

As always, Cedar Crest staff focuses time and talent on strengthening the community’s 
financial position, working on programming that embodies resident directed services and 
quality of care, updating technology, and planning for the future.   Staff development is 
continually a priority. Therefore, Cedar Crest frequently offers significant leadership and 
staff development programs designed to increase the quality of resident care and services, 
lower staff turnover, enhance productivity, and develop a greater sense of community. 

CHRISTIAN COMMUNITY HOMES & SERVICES, INC. 
1320 Wisconsin Street, Hudson, WI 54016 

715-386-9303 
Larry Parfitt, President - Board of Directors 

Dan C. Goodier, Executive Director 
Dan.Goodier@CCHhudson.org 

www.CCHhudson.org 

Christian Community Homes and Services continues to grow and evolve in order to meet 
the ever-changing needs of those we serve. In November of 2011, our new campus in 
Osceola, WI opened and thus expanded our mission of care and service to our 
neighboring community thirty miles to the north of our home operations in Hudson, WI. 

CCH of Osceola (60 total residents) represents a truly new and different design for senior 
care. Three distinct ‘households’ help to create a more intimate living environment in 
which residents have a greater opportunity to make friends and share a smaller, and more 
homelike lifestyle experience. CCH of Osceola is physically attached to the new Osceola 
Medical Center and Hospital. 

We opened our Hearthside memory Care program in Osceola in January of 2012. 

Now in our 31st year of operations on the Hudson campus, our mission continues to be 
strongly rooted in serving our community with an array of housing and care choices. In 
order to serve an aging residential population, our Wintergreen apartments now offer an a 
la carte menu of care and support services designed for maximum resident choice. 

Our Pine Ridge Apartments and Pine Ridge Gardens Memory Care Center serve the 
needs of two distinct populations. These assisted living programs serve residents with 1) 
significant chronic health needs and 2) with progressive symptomology associated with 
Alzheimer’s disease and other dementia. 

And finally, our flagship operation, Christian Community Home continues a history and 
heritage of caring for an increasingly frail and medically acute resident population that 
was begun over 30 years ago. CCH serves residents with post-acute rehabilitation needs, 

http://www.cchhudson.org/
http://www.cchhudson.org/
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ongoing complex medical conditions, memory care, and hospice, or end-of-life care. 
Clearly, our Christian mission is alive and well. Amen! 

We are extremely proud of our close relationship with the Hudson Methodist Church, its 
pastors and its congregation. Thank you for this opportunity to tell our story. It is truly 
humbling work we do and we are genuinely blessed for our chance to serve and make a 
difference. 

EVERGREEN RETIREMENT COMMUNITY 
Ken Arneson, President/CEO 
1130 North Westfield Street 

Oshkosh, WI  54902 
(920) 233-2340 

www.EvergreenOshkosh.com 

Evergreen formally known as Evergreen Retirement Community has been affiliated with 
the Wisconsin Annual Conference for the last 45 years.  Through that time Evergreen has 
been committed to broadening the number of people served both on the campus and 
within the community. 

Evergreen updated its name and logo in 2011 to better convey the growth of the 
community and desire to serve seniors throughout their years versus primarily as a skilled 
nursing provider.  Evergreen new logo “possibilities await” conveys this message to a 
broad population. 

Other highlights include the following: 

Evergreen has expanded beyond the campus to being a service provider for an off site 60 
unit independent apartment complex for moderate income. 

Growth of Evergreen at Home (EAH) a supportive and personal caregiving option to 
assist people living in the community.  An area of concentration has been developing a 
bathing program for individuals to receive a spa bath and option of a meal in the 
GardenSide Restaurant. 

Growing our relationship with the University of Wisconsin Oshkosh through there 
affiliated life long learning program (learning in retirement) and Enrich to offer multiple 
classes to the community and residents.  Examples include foreign languages, ball room 
dancing, lectures etc… 

Providing meals for the meals on wheels program to community members. 

Offering spaces to multiple groups within the community from the bird club, stamp 
group, lapidary which is the art of working with stones and developing an ageless art 
studio. 

Evergreen social accountability to the community in 2010 was $2,617,000.00 of which 
$2,558,781.00 was uncompensated and benevolent care. 

Evergreen is currently working on developing a master site plan for the current campus 
that will prepare us to serve future generations and the community better.  We are 
continuing to work on expanding opportunities to serve people outside of the current 
campus to grow the mission of the organization. 

http://www.evergreenoshkosh.com/
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HARBOR HOUSE CRISIS SHELTERS 
A Ministry of Faith United Methodist Church 

1531 Hughitt Ave., Superior, Wisconsin 54880   (715) 394-9608 
info@harborhousecs.org         www.harborhousecs.org 

Homeless shelters and services for women and families. 

Harbor House Crisis Shelters is living, giving and loving beyond all expectation through 
our mission to provide hospitable shelter, transitional living and services for homeless 
women and families.  Our goal is to assist guests in attaining housing.  Through our 
mission, we give others the opportunity to experience God’s grace and love. 

HHCS is the only one of its kind in Douglas County and serves the greater twin ports 
area. In 2011, HHCS provided shelter for 477 persons, providing over 6,000 shelter 
nights.   Since opening in January 2001, we have served over 3,500 persons in seven 
bedrooms.  Our Transitional Living Center served 90 people since 2008. 

Some Highlights from 2011 are: 

 We have been blessed by receiving enough donations and grants to pay for staffing, 
supplies, operational and programming expenses.  While income is substantially 
lower, we continue to look for new funding streams. 

 We have conducted a pilot project for “Life-Skill Training” at our Transitional 
Living Center which will be expanded into all programming.   

 We continue with our “Children’s Program” to assist children through crisis, anger, 
stress by providing life skill games, activities, parental hand-outs and off-site 
adventures. 

 Hosted the seventh annual “Homeless Awareness Week,” Nov. 13-19, 2011.   
 We worked with Wildfire and many mission teams.  We thank God and all those that 

have helped with projects. What a blessing!   
 We have installed new flooring and carpet at the shelter sites and will complete this 

project with the Transitional Living Center in 2012.   
 We have continue to administer the Superior Area Ministerium’s SAMaritan Fund 

that combines community congregational money with HHCS as the administrator for 
the distribution of the resources, i.e. gas vouchers, utility bills, and referrals.    We 
have helped over 300 people with resources and referrals in 2011.   

 We received a “Betty Kossak Trust,” which was used to pay off the mortgage at Site 
2, 19 N. 21st St. East, Superior.   

 We collaborate with many local and state agencies.  These collaborations help secure 
funds, fill gaps in services, network, and develop new programming.   

Goals for 2012 are: 

 Provide shelter for 450 persons and transitional living for 20.   
 Develop a “Jail to Transition” program.   
 Network with United Methodist circuits to educate and promote HHCS. 
 Develop more spiritual resources for participants in our programs.   
 Continual visioning and planning for a third/fourth shelter building.  

My prayer is that our continued ministry will be a blessing and be blessed. 

Rev. Barbara Certa-Werner, Executive Director 

mailto:info@harborhousecs.org
http://www.harborhousecs.org/
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HILLCREST FAMILY SERVICES 
Dubuque, IA 

“Live, Give, Love…..Beyond All Expectations:  Live Enthusiastically, Give 

Wholeheartedly and Love Unconditionally.” 

Hillcrest Family Services celebrates 116 years advocating on behalf of youth, adults and 
families providing innovative services, driven by client needs and the pressing social 
concerns of the time.  

Hillcrest was founded by Dr. Nancy Hill on February 26, 1896.  Dr. Hill, concerned 
about young, unmarried mothers and their babies.  

Today, Hillcrest Family Services works to do everything within our power to provide 
better outcomes for those less fortunate, in personal crisis or in family turmoil.  Hillcrest 
programs provide an array of services to meet the emotional, physical and spiritual needs 
of those who enter our doors.  We believe everyone should have a chance at a better 
tomorrow.  At our core, we focus on two key areas: health and education.  Hillcrest has 
39 different programs providing services from birth into adulthood.  Last year we served 
21,563 people from 68 Iowa Counties and 27 states, including the District of Columbia.  

Hillcrest launched a transformation initiative in 2008 based upon the 5 promises of 
America’s Promise that children and youth from birth to 21 need to build their character 
and competence both in the present and future.  These promises and a few outcomes 
include: 

1. Caring Adults  
 100% of youth in our Big Brothers Big Sisters Program report good 

relationship with mentor 
 80% of clients develop social networks and support at Highland Place 

2. Safe Places 
 96% of adults are free from victimization in Hillcrest’s Supported Living 

Program 
 95% of Professional Health Clinic clients feel their need for privacy are met 

while at the clinic  
3. Healthy Starts 

 Developmental milestones achieved in placement environment for 100% of 
infants 

 97% of clients attend school full time in our Residential Education and Shelter 
Programs 

4. Effective Education 
 81% of pregnant/postpartum women achieve folic acid intake in our WIC 

Program 
 At our Wellness Center 85% of clients report that staff help them become 

knowledgeable about mental health recovery issues. 
5. Opportunities to Serve 

 100% of adults achieve opportunities to give back to others in the Adult 
Residential Homes Program 

 77% of Residential Education and Shelter clients are encouraged to give back 
to their community 
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We added a sixth promise:  Opportunities for a Spiritual Connection –  

 Spiritual Connection plans for 100% of parents seeking adoption 
 60% of youth in our Adolescent Pregnancy Prevention Program given the 

opportunity choose to participate in spiritual activities 
 At Highland Place adults clients are given the opportunity to participate in 

spiritual activities and they have a 81% participation rate 

At Hillcrest Family Services we realized a real need to have our chaplain’s position 
expand from a ½ time position to a full-time position on campus. Our Chaplain Maria 
Wilbin explains it best through a series of stories about the lives that are positively 
changed through the spiritual work of the chaplain, fully embracing the Wisconsin 
Annual Conference Vision of “Live, Give, Love…Beyond All Expectations.” 

As Chaplain I have the privilege to work with angry, hurt, abused, quiet, shy children 
who are literally the least and the lost.  Jesus said “ for I was hungry and you gave me 
food, I was thirsty and you gave me something to drink, I was a stranger and you 
welcomed me, I was naked and you gave me clothing, I was sick and you took care of 
me, I was in prison and you visited me…. “Truly I tell you, just as you did it to one of the 
least of these who are members of my family, you did it to me.” Matthew 25:35;40.   
Many of the children and youth that I work with have heard of Christ marginally but they 
have never walked with him or come to trust him.  The work that the Chaplain does gives 
these youth the opportunity to be taken care of and visited by me.  Because of generous 
private support, I was able to walk to the Juvenile detention Center in Dubuque, IA and 
offer a listening ear and prayer to a wounded child.  I am able to listen as a youth tells me 
that there can’t be a God, because if there was then her friend wouldn’t have been killed 
in a car accident.  I sit quietly with a youth who cries over and questions why her two 
year old nephew has brain cancer.  Hearing the prayers of a youth who is struggling with 
faith, past decisions and the need for forgiveness, or prayers for a parent to finally stay 
sober, these are only a few of the ways in which lives are touched through the work of a 
Chaplain like me.  

As I began a story called “The Ragman” with a group during our weekly vespers, there 
was barely the sound of breathing as I read the story of a ragman in the inner city who 
one by one took on the tear stained handkerchief of a grieving women, the blood stained 
bonnet of a battered child, the jacket of a one armed man and finally wrapped himself in 
the blanket of a drunken homeless man, exchanging each for a clean new rag.  As each 
received the new rag all their pain, grief and sorrow were taken away by the ragman.  I 
continued to read the story that ends with the resurrection of the Ragman to a whole, 
healthy man who shown in the light of a new day.  The story ends with these words “ 
Well, then I lowered my head and trembling for all that I had seen, I myself walked up to 
the Ragman. I told him my name with shame, for I was a sorry figure next to him. Then I 
took off all my clothes in that place, and I said to him with dear yearning in my voice: 
“Dress me.” 

He dressed me. My Lord, he put new rags on me, and I am a wonder beside him. The 
Ragman, the Ragman, the Christ!  

As I finished the story and asked the question, what are the rags that you need to give to 
the ragman/to Christ?  They began to name their rags, addiction, anger, aggression, abuse 
and so on.  As they finished I asked is there anything that Christ cannot take away and in 
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return give you a whole new life?  They slowly shook their heads “no”.  Because of the 
support from our ministries we are able to receive the youth to very literally give up their 
old selves and be made whole and clean by the Christ. 

The populations we serve are youth age 15-18 who reside in our Adolescent Residential 
Education Program.  These young men and women are dealing with emotional, 
intellectual, physical and mental health issues which prevent them from being served in 
their own school.  These clients come from the Tri-state area of Dubuque which serves 
Iowa, Illinois and Wisconsin.   

Currently, our 62 bed adolescent residential education program offers weekly bible study 
for each of our five houses.  In the fall of 2012 our Hadley Chapel will be completed.  
This will be a huge benefit to the Chaplaincy Program as morning prayers can be offered 
to students (K-12 Special Education and last fiscal year we had 220 youth enrolled at 
various times in this program).  The Chaplaincy Program will offer mediation groups and 
the ability to celebrate Christian holy days with ease because we will not have to worry 
about fitting into a church’s busy schedule.   

At Hillcrest Family Services we believe community collaboration adds to the success of 
our programs.  We collaborate with United Way and the City of Dubuque on our youth 
garden project.  The produce from this garden is available for sale at the community 
Farmer’s Market in Dubuque.  However, the most important collaboration for Hillcrest is 
the relationship we have with the United Methodist Ministries in both Wisconsin and 
Iowa and the Synod of the Lakes and Prairies of the Presbyterian Church, USA.  Bishop 
Julius Trimble from the Iowa Annual Conference of the United Methodist Church also 
serves on the Hillcrest Board of Trustees.   

Also as a part of this expansion our Chaplain has requested that we fund a bible for each 
client enrolled in the program.  Through the leadership of our Chaplain, she is 
implementing a chimes musical experience for our youth.   

The ministry at Hillcrest Family Services believes in the vision of the Wisconsin Annual 
Conference to “Live, Give, Love….Beyond All Expectations:  Live Enthusiastically, 
Give Wholeheartedly and Love Unconditionally. 

MORROW MEMORIAL HOME 
Sparta, Wisconsin 
Live, Give, Love 

“Oh What a Year!” 

The year 2011 was an excellent year in service to our Lord at Morrow Home Community. 

Our Home continually experiences changes, yet many of our caregivers have not 
changed. Our 12 person leadership team coordinates our focus of quality, Christian care.  
They lead our wonderful team of almost 230 caring, compassionate, and competent 
caregivers. 

Along with our existing care services, BridgePath, our new memory care and advanced 
assisted living project, began admitting residents in mid-January 2011.  BridgePath is the 
finished product of a 3-year plan to complete our building “Circle of Care”.   We now 
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offer senior living options from Independent with Services, to Assisted Living, to 
Advanced Assisted Living, to Memory Care Assisted Living, to Skilled Nursing.   Our 
Young at Heart Child Care Center offers quality child care services to community and 
staff members.  Morrow Meals in Motion, our home delivered meal program serves 
almost 50 home-bound seniors each weekday.  Since beginning over 3 years ago, Mary 
Morrow’s Attic, our thrift shop ministry, has donated over $80,000 toward unbudgeted 
equipment needs.  

The housing component of Morrow Home continues to be a growing focus of our care.  
All of our housing ministries were consistently over 90% full. Parkview Apartments 
consists of 22 units of one and two-bedroom apartments for independent senior housing.  
Homestead consists of 24 one-bedroom assisted living apartments. MaryCrest is our 24 
one and two bedroom assisted living housing program. 

Our 110-bed skilled nursing home also had a very positive year in providing quality care.  
Because the need for skilled nursing is decreasing, we are researching downsizing our 
nursing home.  We had a very good State and Federal inspection; with only minor issues.  
Occupancy was consistently over 90% which is still above the Wisconsin average. 
Medicare accounted for almost 8% of our resident days. 

Financially, Medicaid reimbursement, for our residents who have exhausted private 
funds, still lags behind our audited costs by over $25 per day.   We hope and pray the 
current Wisconsin state budget crisis will not affect the most vulnerable people – the 
oldest and the sickest – those in nursing homes such as Morrow Memorial Home.   

The Morrow Home Foundation expensed over $30,000 in educational scholarships, 
supplemental care funding, and needed equipment.  Again this past year our Golden 
Cross donations were designated toward uncompensated care. The Foundation’s 2011 
Christmas appeal was designated electric beds to help both our residents and staff. We 
are so thankful to the Foundation for its willingness to further and continue the ministries 
of this growing ministry. 

Morrow Memorial Home remains true to our mission of quality Christian care.  We 
continually look toward meeting the needs of our present and future residents. Thank you 
for your support and prayers through the Wisconsin Conference of The United Methodist 
Church. We thank the Lord for the blessings He showers upon our Home. 

Michael Bonello, MPH, Executive Director 

NORTHCOTT NEIGHBORHOOD HOUSE 
2460 N. 6th Street, Milwaukee, WI  53212 

Ben Johnson, Chairperson 
McArthur Weddle, Chief Executive Officer 

weddlenh@aol.com 
414-372-3770 

 
Northcott Neighborhood House has the mission of serving the Harambee neighborhood 
with a broad diversity of services that enhance aimed at empowering families, developing 
the skills of youth and families, enhancing the neighborhood with new homes, providing 
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a safe place and a head start for children and youth, offering job training skills, and 
providing referrals and resources to families in need. 

Within this framework, Northcott provides Head Start to 318 families, offers after-school 
and summer programming to 800 youth, distributes food to 1000 older adults and 
families through our pantry and commodity programs, engages youth in constructing 
homes in the neighborhood and learning construction skills, provides GED training to 
eligible adults, and provides leadership to Juneteenth Day and the Annual Candlelight 
Vigil against Violence. 

This year we have constructed 5 neighborhood homes, including two that are equipped 
for residents with physical disabilities.  In this process, youth have been trained both in 
construction skills and in GED skills.  We also have provided Driver Training to youth 
who also engage in community activities as part of the program.  Our youth programs 
include several sports leagues that include self-development, crime avoidance, and anger 
management components.  We participate in ongoing basketball leagues, fall football, 
and the summer Cal Ripken quick-ball league.  Our computer lab and tutoring programs 
assist with school success. 

In the coming year, we anticipate continuing with programs that develop the skills of 
youth and families, provide emergency assistance and supplemental food, and develop 
job training skills.  In addition, we plan to continue home construction and providing 
leadership to community events such as Juneteenth Day.  Providing a continuous 
presence in the community for 50 years, we have relationship with several generations of 
families and can be the first place to turn in times of family crisis.  

PARISH NURSE MINISTRIES  

Parish Nursing is a unique, specialized practice of professional nursing that focuses on 
the promotion of wholistic health in a faith community, such as a church, synagogue, or 
mosque. Parish Nursing ministers to the needs of the individual, the family and the 
community the church serves. The Parish Nurse serves within the context of the values, 
beliefs and practices of the faith community and in accord with its mission and 
ministry.  Parish Nursing integrates education, advocacy and referrals with the gift of 
healing presence, which is the condition of being consciously and compassionately in the 
present moment with another. Healing presence affirms an individual's potential for 
wholeness, regardless of their life circumstances.  In 2009 Parish Nurse Ministries 
became a part of the Health and Welfare Ministries with a goal of increasing parish 
nurses in local churches throughout the conference.  A web page is now available 
under Health & Welfare Committee.  An annual parish nurse luncheon is held during 
Annual Conference.  Scholarship monies are availabe for nurses interested in taking the 
Basic Preparation Class and for parish nurses to attend workshops and seminars. 

Velma Hockenberry, Steering Committee Chair 
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SCHMITT WOODLAND HILLS, INC. 
1400 West Seminary Street 
Richland Center, WI 53581 

Phone (608) 647-8931   FAX (608) 647-8050 
Email: Schmitt@mwt.net 

Website: www.schmittwoodlandhills.com 
James B. Olson, Administrator 

 
Introductory Comments 

Schmitt Woodland Hills is a small rural retirement community.  SWH was founded in 
1964 through a benevolent gift by William and Oda Schmitt.  Over the years the 54 
apartment building has programmatically grown to 25 skilled nursing care beds, 30 
CBRF beds, 38 independent apartments (with services), 100 plus home service clients, 
and non-emergency transportation.  In addition SWH partners with other community 
programs to provide resident services.  Together with two other area nursing homes we 
can offer quality therapy services Medicare, Medicaid and Family Care.  Discovery Play 
School is the foundation of our intergenerational activities; Ocooch Humane Society 
provides visiting pets from their onsite adoption center; and through Impact 7, 19 very 
low income HUD apartment units are available to the community.  We are nestled in a 
beautiful wooded bowl offering residents and visitors opportunities to enjoy the outdoors.  
Every room has a great view. 

Schmitt Woodland Hills believes in providing older persons with a continuum of quality 
services which recognizes and encourages their individuality in lifestyle, interest and 
ability.  Our full and part time staff provides family-like support and care to 
approximately 90 residents and over 100 people in their own community home.  Daily 
interaction with all residents enhances an already strong feeling of home and community.  
In addition to staff, dedicated volunteers, including area pastors, serve residents.  There is 
an open invitation to express one’s commitment to ministry through Schmitt Woodland 
Hills.  Each gift, personal or skill shared, contributes to our Christian environment. 

Schmitt Woodland Hills continues to pursue dreams that support our Mission Statement:  
“Schmitt Woodland Hills and its partners offer a wide range of quality services and 
facilities through good stewardship and with a Christian philosophy.”  Our commitment 
to our mission is affirmed through participation in the Health and Welfare Committee and 
our “Covenantal Relationship.”  A part time chaplain is an asset to all of our programs.  
We strive to make a “Christian Philosophy” real at Schmitt Woodland Hills. 

Plans for 2012 and 2013 

1. “Dreaming to Action!”  SWH has acquired additional licensed beds allowing SWH 
to replace and expand our skilled care environment.  Our Mission driven Board and 
staff will be designing a quality resident centered living community. 

2. The vacated space will allow for the expansion of assisted living capacity.  
Enhancement of both assisted living and apartments will be assessed and 
incorporated into development plans.   

3. To ensure adequate funds are available, a capital campaign will be initiated.  All 
interested parties will be asked to financially support our ministry. 

mailto:Schmitt@mwt.net
http://www.schmittwoodlandhills.com/
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4. SWH will maintain its membership and commitment to “Quality First and 
Advancing Excellence”.  SWH will strive to utilize “best practice(s)” in all services. 

5. SWH will continue to advocate for elderly, residents, family and staff as public 
policy continues to develop.  The uncertainty of Federal policy will affect all we 
serve. 

6. SWH is very proud of our staff and their commitment to our Mission.  Staff turnover 
remains below both State and national data.  

SWH is grateful for all the support we receive.  Whether in prayer, financial gifts, sharing 
talents or a gift of time (volunteering), SWH is blessed.  Serving people through people 
explains our ministry. 

SHEBOYGAN RETIREMENT HOME AND BEACH HEALTH CARE 

CENTER, INC 
930 North 6th St. 

Sheboygan, WI 53081 
920-458-2137 

920-458-5922 (FAX) 
srh@retiresheboygan.com 
www.retiresheboygan.com 

 

No Report Received - Third Year 

UNITED METHODIST CHILDREN’S SERVICES OF WISCONSIN, 

INC. 
Board of Directors President – Karen Tidwall 

Executive Director – Perry G. Huyck 
3940 West Lisbon Avenue 

Milwaukee, WI  53208-1868 
Telephone: (414) 344-1818  Fax: (414) 344-2489  E-Mail: phumcs@execpc.com 

 

United Methodist Children’s Services 2011 in Review 

United Methodist Children’s Services (UMCS) is growing in size and in commitment to 
community. Fourteen more townhomes (for a total of 20) and ten new affordable 
apartment units (for a total of 34) will be fully occupied by June 2012. These units are 
available for families qualifying for affordable housing.  Up to 14 of these families will 
come to us by referral from Milwaukee County Housing Division of the Department of 
Behavioral Health.  The transitional living program continues to provide a goal based 
housing program with comprehensive social services for 16 single women and their 
children..  

Since mental health conditions are often a contributing factor in poverty, UMCS has a 
long history of working with individuals living with mental illness. With a direct 
relationship with Milwaukee County Behavioral Health, UMCS has made an intentional 
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decision to insure that as we confront issues of poverty and homelessness we are also 
directly in ministry with families for whom mental illness is a major factor. 

Pending funding through the Low Income Housing Tax Credit program, UMCS will 
partner with Hmong American Friendship Association (HAFA) to develop Senior 
Housing for Hmong senior adults. UMCS would serve as the developer and property 
manager, while HAFA would oversee day-to-day operations. The funding decision will 
be announced by the Wisconsin Housing and Economic Development Authority 
(WHEDA) in late spring. 

The family resource center (frc) is located on the first floor of the Washington Park 
Apartment building. The newest frc venture is the Share Mobile Market. This program 
operates twice a month selling fresh, high quality produce, meat and other grocery items 
at a very reasonable price. The food pantry is open three afternoons per week. When 
specialized food resources are available the pantry also operates an extra day specifically 
for families of Asian descent. The clothing and household items program is open on 
Thursdays.  UMCS continues to distribute United States Department of Agriculture 
commodities to income eligible senior citizens, post-partum women, and children in the 
first year after they age out of the Women Infants and Children (WIC) program. In the 
family resource center UMCS served over 50,000 people in 2011. 

Enrollment is up in the Growing Tree Children’s Center as the city and state continue to 
crack down on and close disreputable daycare programs in our neighborhood. The 
dedicated staff of teachers  offer a stimulating and loving environment for babies to pre-
teens.  

UMCS is the convening organization for the Washington Park Partners (WPP). This 
sustainable neighborhood initiative adopted a comprehensive plan in 2011 and is now 
undertaking the important work of implementing the strategies outlined in the plan.  

Financial reality 

With the cuts in apportionment support over the last four years along with drops in 
individual donor giving during a difficult economic period our yearly revenue is down 
$100,000. While it sounds noble to be doing more with less, the reality is that we have 
only one social worker when we critically need two.  Many of the residents and neighbors 
with whom we are in ministry need more intense social service support that can be 
stretched over one social workers time. While one sympathetic supporter suggested that 
we might need to cut back our level of care to adjust to the current economic reality, we 
know that the only way to be faithful in the ministry to which we are called is to seek 
new revenue streams while calling upon our historic source of support, The United 
Methodist Church and individual United Methodists, to find creative new ways to give 
generously through apportionment and direct giving. 

Cindy Thompson, Development Director 
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UNITED METHODIST HOSPITALS MINISTRY 

What is this ministry?  The United Methodist Hospitals Ministry (UMHM) provides a 
part time chaplain (0.5 f.t.e.) who visits United Methodists hospitalized in Madison’s 3 
major hospitals…Meriter, St. Mary’s and University Hospitals.  The focus is on those 
coming from beyond the immediate Madison area.  This ministry is an approved 
ADVANCE of the Annual Conference and funding is solicited from congregations and 
individuals as well as through the Health & Welfare Committee of the Conference Board 
of Global Ministries. 

The ministry approach is pastoral and focuses on providing spiritual care.  The 
chaplain provides a healing presence supporting the person’s faith in the midst of their 
health care at the hospital.  This ministry fosters and encourages the connections with 
their pastor and home church.  The chaplain communicates with the person’s pastor when 
appropriate and becomes a ministry presence when the pastor is not able to visit because 
of distance or timeliness.  Historically, chaplains serving in this ministry have learned 
that at least 50% of patients they visit register themselves as Methodists, but no longer 
are actively connected to a local church or its pastoral resources.  The reasons for this 
disconnect vary greatly.  In these situations, the chaplain often has the opportunity to 
assist persons re-establish those connections.  Through conversation, encouragement and 
personal connections to local pastors, former parishioners have found new support and 
care from the church and pastor back home.        

A UMHM Chaplaincy Committee of lay and clergy persons oversees the work of the 
chaplain, sets goals and compensation, and assists in fund raising.  This ministry is 
regularly communicated to congregations throughout the Wisconsin Conference by the 
work of the chaplain and chaplaincy committee through personal appearances and 
contacts, informational mailing updates and at Annual Conference.   

What is the history of this ministry and major accomplishments in recent years? 

History:  This ministry actually began sometime in the 1950’s when the part time 
Methodist Hospital Chaplain of Madison visited Methodists in the other hospitals on 
behalf of the Methodist Church.  In the late 1960’s when the Methodist Hospital chaplain 
became full time position at the hospital, this ministry was picked up by pastors from two 
or three congregations in Madison who recognized the need to provide a visitation 
ministry for Methodists within the other Madison hospitals.  It has evolved from parish 
pastors providing care, to a volunteer chaplain and finally to a paid part time chaplain 
early in the 1980’s and became what it is today, an Annual Conference ADVANCE 

ministry program through the Health & Welfare Committee and the Board of Global 
Ministries.  It continues to be a viable ministry today as persons hospitalized are sicker, 
stays are shorter and parish pastors are stretched for adequate time to visit parishioners in 
the distant Madison hospitals.  It has provided spiritual care and comfort to many United 
Methodists hospitalized and has strengthened (sometimes re-established) the connections 
with local pastors and churches.   

The following persons have served as the UMHM Chaplain:   
  Gomer Finch (1970-1980)  Rollie Ferch (1981-1984)  
  Jack Hicks (Moravian) (1986)  Richard Rushton (1986-1993)  
  Hee Soo Jung (1993-1994)  Fid Sailor (1994-2010)  
  Jane Follmer Zekoff (2010-Present) 
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Recent History:  The chaplaincy continues to be a very vital connection of ministry in 
these days of short hospital stays, transfers of patients to larger more specialized hospitals 
many miles from home communities.  Pastors are hard pressed visit the hospital when 
timing is of the essence.   

In 2010, the chaplain and chaplaincy committee produced an informational DVD of the 
UMHM and premiered it at Annual Conference.  It was sent to each pastoral charge to be 
used as an educational and mission option for church support of the ministry. 

In September, 2010 our chaplain for 16 years Rev. Fid Sailor resigned due to health 
concerns.  The chaplaincy committee recruited and hired Rev. Jane Follmer Zekoff.  
Bishop Linda Lee appointed Rev. Jane Follmer Zekoff to this Extension Ministry and she 
began serving as the UMHM Chaplain October 15, 2010.  Jane’s skills and experience as 
a pastor, her specialized training for the chaplaincy and her relationships within the 
Annual Conference, allowed her to step right into this ministry bringing comfort to many 
as they receive their health care in Madison hospitals.   

Financial Support:  The challenge remains high each year to provide the funding to 
continue to salary this part time chaplaincy.  The program is primarily dependent upon 
giving from churches and individuals.  Some funds are also contributed to this mission 
ADVANCE from Golden Cross and BGM Funding through Conference apportionment 
giving. 

In 2002, the United Methodist Hospitals Ministry saw the need to develop a longer term 
funding source to support the program into the future.  An Endowment Fund, 
administered through the Wisconsin United Methodist Foundation (WUMF), was started.  
Its growth has been slow without a major funding solicitation.  In the fall of 2011, with 
the collaboration of the chaplaincy committee, retired UMHM Chaplain Rev. Fid Sailor 
and his family, The Fid Fund was established to provide additional contributions into the 
Endowment Fund.  The Fid Fund honors the 16 years of ministry Fid gave to visiting 
hospitalized United Methodists, his passion for this vital ministry and desire to see it 
continue well into the future.  Rev. Fid Sailor died on Thanksgiving Day, November 24, 
2011 and The Fid Fund was a designated memorial to which one could contribute.  Many 
did…Fid would be overjoyed! 

UM Hospitals Ministry’s goals are . . . 

1. To visit United Methodists who live beyond the immediate Madison area and 
are hospitalized in Madison hospitals (Meriter, St. Mary’s and University 
Hospitals). 

2. To communicate with the patient’s pastor and church when appropriate for 
continuity of ministry, support and appropriate follow-up when patient returns 
home. 

3. To communicate the mission of the United Methodist Hospitals Ministry to 
pastors, church leaders and members throughout the Wisconsin Conference and 
to solicit the prayers of healing and financial support for the program. 

4. To continue to develop, and inform pastors, church members and individuals of 
the long term program financial goals and to solicit giving through the United 
Methodist Hospitals Ministry’s Endowment Fund administered through the 
Wisconsin United Methodist Foundation.   
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5. To continue publicity of the program by communicating with clergy and 
congregations through the latest means available, District/Circuit and 
Conference information channels.  A revised UMHM DVD featuring our current 
chaplain Rev. Jane Follmer Zekoff is being developed. 

For More Information . . . 

Please contact Chaplain Jane Follmer Zekoff regarding visitation of persons from your 
church who are hospitalized in one of Madison hospitals.  Phone: 608-772-1704   Jane’s 
home address is W8212 Stockbridge Court, Lake Mills, WI  53551   She can also be 
contacted by e-mail:  MadisonHosptialsChaplain@wisconsinumc.org 

The Chairperson of the UMHM Chaplaincy Committee is Rev. Bob Eagle.  He can 
be contacted for further information about the ministry and the work of its chaplaincy 
committee.  

Phone:  608-835-9330 or by e-mail:  suebobeagle@yahoo.com 

THE VILLAGE AT MANOR PARK 

VMP – The Leader in Senior Healthcare 

 VMP is the corporate name for our senior healthcare organization. 
 VMP is the “umbrella” name for our broad based corporation representing a 

“family” of facilities, products and services. 
 VMP is an acronym for our “original” home base, The Village at Manor Park.  

The name “modification” was based on our need to present our organization in a 
clearer, more concise manner. 

 The VMP “brand/identity”  positions us to expand our services, products and 
programs to better serve older adults both at our own facilities as well as to 
those living at home in the community. 

VMP – North & South Side Facilities/Campuses with Services Everywhere In 

Between 

 VMP is headquartered in West Allis, Wisconsin. 
 VMP’s two primary senior communities are: 
 VMP Manor Park, 3023 S. 84th Street, West Allis, Wis. 53227 
 VMP Trinity, 7500 W. Dean Road, Milwaukee, Wis.  53223 
 VMP also has a significant presence outside of our facilities with people living 

in the community who utilize our many senior-based programs and services. 
VMP – Largest Provider of Senior Healthcare Services in Wisconsin 

 VMP is the largest, private provider of senior healthcare services in the state of 
Wisconsin. 

 VMP Manor Park 

o Rests on 23 acres of land which form a triangle bordered on 84th Street, 
Oklahoma Avenue and Beloit Road. 

o VMP Manor Park is home to 400 residents. 
o 190 residents live independently in single and two-bedroom units. 
o 100 residents reside in assisted living. 
o 140 utilize long term care and rehabilitation services. 

mailto:MadisonHosptialsChaplain@wisconsinumc.org
mailto:suebobeagle@yahoo.com
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 VMP Trinity 

o VMP Trinity is home to 180 residents. 
o 90 residents live independently in single and two bedroom units. 
o 50 residents reside in assisted living. 
o 40 utilize long term care and rehabilitation services. 

 VMP employs more than 600 people: 

o VMP Manor Park – 170 fulltime employees, 228 part-time 
o VMP Trinity – 65 fulltime employees, 146 part-time 

 VMP – Offers a Wide Range of Services 

o Both VMP Manor Park and VMP Trinity offer a full continuum of living 
options and care ranging from independent living, assisted care, 
rehabilitation, long term care and hospice. 

o VMP caters to multiple care needs and ages of older adults at each of its 
facilities, as well as to the community. 

o VMP product and service lines include: 
 Senior living 
 Senior care 
 Information source for seniors 
 Supporter and promoter of active senior lifestyles 

VMP – Experience  

  VMP has been serving seniors in the community for more than 85 years. 
VMP—Christian-based 

 VMP is Christian-based in its values. 
 VMP’s Pastoral Care Department is committed to ongoing ministry educational 

programs that educate and train others to provide spiritual care for the elderly.  
VMP – Educational/Teaching Facility for  Future Caregivers 

 VMP is a teaching facility committed to supporting partnership programs 
designed to impact the quality of care and increase the number of healthcare 
professionals knowledgeable about the care for the elderly. 
(VMP annually educates and trains students from the Medical College of 
Wisconsin, Marquette University School of Dentistry and other institutions of 
higher learning.  Students receive hands-on education and training while 
working with residents and staff at VMP Manor Park and VMP Trinity.)  

VMP -- “You’re Never Too Old to Play” 

 VMP is a huge advocate of active senior lifestyles and has adopted “You’re 
Never Too Old to Play” as its company slogan. 

 VMP believes that active seniors are more likely to be happier, healthier, more 
independent and less taxing on the healthcare system. 

 (VMP, with charitable support from VMP Foundation, proudly supports 
healthcare initiatives such as:  Milwaukee Bucks Seniorgee! Dance Team, 
powered by VMP; VMP Super Senior Softball League; and VMP Legends Best 
Ball Golf Shootout.) 

 




