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BOARD OF CAMP AND RETREAT MINISTRIES  

2011 was a year of planning and implementing for the Board of Camp and Retreat 
Ministries (BCRM).  With our purpose to “provide camps and retreat centers to enhance 
the mission of the Wisconsin Annual Conference” and our mission to “provide outdoor 
settings for Christian education and faith formation in Christian community,” the Board 
spent time in planning for the future of our programs and how to best meet the needs of 
the Annual Conference for outdoor Christian Education.  We provide summer camp 
programs to support local church Christian education, and places for churches, as well as 
Boards and Agencies, to come to provide their own times of spiritual enrichment, 
education, support, visioning, and work for the common good. 

The Conference Vision for 2011 was to “Love Unconditionally,” by reaching out and 
building connected and engaged faith communities.  Deepening and strengthening 
connections is always a basic goal of the camps, as we work to develop Christian 
communities.  Safety is also a basic goal, both through safe environments and safe 
sanctuaries.  Camp staff and volunteers receive training on ways to provide a safe place 
for campers, as well as background checks. 

The Focus Areas of the United Methodist Church are supported by the camps in many 
ways.  We help to “develop principled spiritual leaders for the church and for the world” 
through Christian education, our international staff, mission studies at YoMiCa Camp, 
using a spiritual and values based curriculum, community building, and our Leaders-in-
Training Camp.  We “engage in ministry with the poor” through our camp scholarships.  
We “create new places for new people and revitalizing existing congregations” by 
providing places for family camps and retreats, as well as providing places for 
Conference or local congregational seminars/retreats/events.   

The BCRM used the consulting services of Kaleidoscope, Inc. in 2011 to plan more 
housing at Lake Lucerne Camp and to study the dining needs at Pine Lake Camp.  A 
Conference-wide survey was also implemented in the fall to study the thoughts and needs 
of the guests at the two camps who come in the fall, winter, and spring. 

2011 was a year of planning and beginning to build a new Youth Lodge at Lake Lucerne 
Camp.  Using the construction services of Gimme Shelter from Amherst, WI and the 
architectural skills of Tom Brown from Stevens Point, an energy efficient 5,440 square 
foot building was begun to provide updated retreat space.  Twenty-four beds and meeting 
space will form the core of the building, and as funds are available in the future, two 
more wings may be built for a total capacity of 48, if space is needed.  A Service of 
Groundbreaking was held August 4, 2011 with current Night Owl campers and many 
friends of the camp in attendance.  Sue Robinson, who attended Camp Lucerne’s first 
camp was acknowledged.  Future camper, Kallie Kafer, came with her parents, Cassie 
and George Kafer, and enjoyed the beautiful day.  Building Task Force members include 
Brad Sherman, chair; Geoff Arnold, Facilities Committee member; Chip Hutler, Camps 
Administrator; and Nancy M. Deaner, Camping and Retreat Ministries Coordinator.  This 
project is open for your financial support as we hope to finish the building and open for 
use in summer 2012. 

The Kaleidoscope study at Pine Lake Camp suggested that while a new dining hall may 
be needed in the future, the greatest current need was to remodel Amphlett Hall to 
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continue in use for dining.  After a new dining hall is built in the future, Amphlett Hall 
will then be in good shape to use as a central program area in the camp.  Plans were made 
in the fall of 2011, with actual remodeling beginning in the winter of 2012 under the 
skilled leadership of Ron O’Laire.  Building Task Force members include Brad Sherman, 
chair; Geoff Arnold, Facilities Committee member; Chip Hutler, Camps Administrator; 
Nick Coenen, Pine Lake Camp Manager; and Nancy M. Deaner, Camping and Retreat 
Ministries Coordinator. 

Camp guests may also be glad to know that the Pine Lake Camp - Rader Retreat Center 
elevator was completed in February 2012, making the building fully handicapped 
accessible. 

Our Site personnel during 2011 included: Chip Hutler at Lake Lucerne and Pine Lake, 
Laura Hutler at Lake Lucerne and Pine Lake, Nick Coenen at Pine Lake, and Erin Kruger 
at Pine Lake and Lake Lucerne. 

Visit the Camp and Retreat Ministries website at www.WisconsinUMC.org/camps   
Pages for Lake Lucerne and Pine Lake camps, as well as the summer camps catalog, can 
be viewed. 

Jeff Killey, Chairperson  

Nancy M. Deaner, Camping and Retreat Ministries Coordinator  

BOARD OF CHURCH AND SOCIETY 

The essential work of the Board includes: 

Creating plans and programs that challenge local UM churches and their members 
toward personal, social and civic righteousness; 

Analyzing the social and justice issues that confront persons, churches, communities, 
nations and the world; and 

Encouraging Christian lines of action that assist humankind to move toward a world 
where peace and justice are achieved. 

The Board meets five times annually at the Wisconsin UMC office.  The Board is heavily 
dependent on the United Methodist Social Principles which were adopted by the United 
Methodist General Conference in 2008 and again in 2012 for guidance on the direction of 
United Methodist social justice ministries.  This document also offers guidance for local 
churches and their members.  The Board is further responsive to the Four Focus Areas 

of The United Methodist Church and the Vision of the Wisconsin Annual 

Conference. 

At the 2011 Annual Conference session the Board presented 9 petitions concerning 
homosexuality language changes in the Book of Discipline which were adopted for 
transmission to the 2012 United Methodist General Conference.  Three resolutions on 
social justice issues are being presented for action to the 2012 session of the Wisconsin 
Annual Conference.  These resolutions deal with Human Trafficking, Wisconsin Voter 
Identification and Cyber Bullying. 
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At each Annual Conference session the Board and the Peace with Justice Coordinator 
host display tables providing information about Church and Society issues and Peace 
with Justice concerns.  The available materials include copies of the United Methodist 
Social Principles in English and Spanish editions and literature provided by the UMC 
General Board of Church and Society on social issues. 

Peace with Justice programs are funded by the annual Peace with Justice general church 
offerings held in Wisconsin UM local churches.  The monies received are divided 
between the state and national UMC agencies for support of PWJ programs.  Each year 
some of the funding has gone toward specific programs of the Wisconsin Council of 
Churches and other money has been expended for Peace with Justice programs developed 
in local UM churches or community agencies.  Each Wisconsin local UM church is 
encouraged to participate in the annual Peace with Justice Sunday offering and name a 
liaison person who relates the local church to the conference Peace with Justice ministry. 

Another area of support has been the Rising Sun Camp for children in a family with an 
incarcerated parent. 

The Board sponsored a 2011 seminar on “Bullies, Victims and Bystanders” directed 
toward Middle School and High School youth, parents, teachers, counselors and pastors.  
National leadership enabled a strong program which will be further extended in 2012.   

Leigh M. Roberts, Chairperson 

BOARD OF CONGREGATIONAL DEVELOPMENT 

The mission of the Board of Congregational Development (BCD) is to provide resources, 
support, and leadership for congregations in the Wisconsin Annual Conference. BCD’s 
task of congregational development has been defined through dialogue with the Bishop, 
Cabinet, and Director of Connectional Ministries as well as by feedback received from 
the pastors and churches in the Wisconsin Annual Conference. BCD understands the 
primary emphases of its mission to be: 

a. Training to develop healthy leadership for congregational vitality. 
b. Funding and resources for the development of new faith communities. 
c. Funding and resources for revisioning and redevelopment for existing 

congregations  
d. Funding and resourcing of mission churches. 
e. Extending loans for capital and emergency congregational development needs 
f. Recommending apportionment reductions that have a missional purpose, to the 

Conference Council on Finance and Administration (CF&A) 
Highlights and accomplishments of the past year 

Over the past two years, the Board of Congregational Development has sought to 
restructure to better enable the realization of its mission. To that end, the BCD has held 
planning retreats and dialogues with the Cabinet and Director of Connectional Ministries. 
Out of the retreats and dialogues has come a new direction that has been made firm at our 
April 2012 retreat. 

Three significant directions have come out of our retreats and dialogues: 
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a. The Board of Congregation and Circuit Development affirmatively voted to 
change its name to the Board of Congregational Development to better reflect 
that the mission of the BCD is the development of congregations and not circuits 
(this does not rule out extending resources and funding to circuits as a means of 
developing congregations). 

b. The Board of Congregational Development has initiated the development of a 
conference-wide education and training initiative that will bring together the 
various educational and training efforts of Wisconsin Conference congregations 
(pastors and laity), boards, and agencies in a collaborative and coordinated 
process/structure that will meet the diverse educational and training needs of our 
Conference. BCD is working collaboratively with the Director of Connectional 
Ministries in this regard. 

c. The Board of Congregational Development has requested that the existing 
relationship with the Coordinator of Parish Ministry be terminated so the BCD 
can pursue staffing designs that will better fit its structure and the role the BCD 
must play in collaboration with the Cabinet and Director of Connectional 
Ministries in developing and sustaining vital congregations in the Wisconsin 
Annual Conference. 

Over the past year, BCD has accomplished the following: 

a. Recommended apportionment reductions for various congregations. 
b. Engaged in loan approvals and restructuring for congregations. 
c. Provided the following funding of churches 

13 New Faith Communities $256,800 
1 Merger $  30,000 
10 Revisioning Congregations $  88,500 
11 Mission Congregations $252,000 

d. Explored the possibility of new faith community starts in African American 
communities of Milwaukee and Madison. 

e. Provided funding for persons to attend training events. 
f. Provided support and emergency financial assistance through a combination of 

loans, grants, and apportionment reduction recommendations to two  churches in 
crisis. 

g. For the coming year, the Board of Congregation Development plans to move 
forward with a new structure and staffing design that will better enable our 
work. BCD will continue to work collaboratively with the Director of 
Connectional Ministries and provide leadership for the development of a 
conference-wide education and training program and process. In addition BCD 
will explore the feasibility of bringing mission churches into revisioning status 
by encouraging missional partnerships with stronger churches and the 
consolidation of ministries where appropriate. 

It is a privilege and pleasure to serve. Thanks to the Annual Conference and those who 
have chosen to give of their time to serve on the Board of Congregation Development 
and engage the work of development. 

Lamarr V Gibson, Chairperson 
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BOARD OF GLOBAL MINISTRIES 

The 2011 Wisconsin Mission Celebration: Connecting the Church in Mission was 
observed during the week of October 23rd.  After months of planning by the Board of 
Global Ministries and its Mission Motivation Committee, celebrations in four locations 
provided the arena for lay and clergy members throughout the conference to learn and 
share information about a variety of mission opportunities.  Mission Coordinator Deborah 
Thompson and board members worked with regional administrative assistants, District 
Superintendents, circuits and local churches to bring this event to the various locales. 

Thomas Kemper, the General Secretary of the General Board of Global Ministries, was 
the keynote speaker in Eau Claire, Appleton, Elm Grove (Milwaukee) and Madison.   
Other special guests at all four locations included Karen Ujerah, the Mission Interpreter 
in Residence with the North Central Jurisdiction; Nkemba and Mbwizu Ndjungu, 
missionaries serving in Cameroon; and Ana Ingles, East Angola UMW President.  
Agencies and ministries represented at the Celebrations included several of our Health 
and Welfare agencies (Harbor House, United Methodist Children’s Services, Northcott, 
United Methodist Hospital Ministries, Parish Nurses and others; National Volunteers in 
Mission, International Volunteers in Mission, Individual Volunteers in Mission, Senegal 
Initiative, Disaster Response and Recovery; Native American and East Angola 
Partnerships; Midwest Distribution Center, Immigration Task Force, KenyaHelp, 
Disciple Farm, Community Developers from Solomon Temple, Wisconsin Refugee 
Settlement and others. 

Those attending the Celebration were provided with folders and were invited to collect 
information from each of the ministries participating.  It is hoped that the estimated 300-
400 attendees were able to take this information back to local congregations to share and 
inspire all members. 

The Board has endeavored to work within the constraints of decreasing apportionments 
while attempting to be the hands that reach out in mission throughout our conference.  
Unfortunately, there will be cutbacks from 2012 in almost all areas in the next budget. 
Since we did not spend money on seminars in 2011, we will only be able to send persons 
for training in 2013 if we take that money from elsewhere in our budget.  Our support of 
community and health and welfare ministries/agencies is set at or below the 2011 level 
while their expenditures increase.  Money budgeted to support scholarships and 
customary committee meetings and activities will be impacted.  

As a Board, our purpose is to inspire, educate, recruit, train, inform and deploy 

persons and congregations for mission and ministry on the local, national and 

international levels.  We will continue to implement that purpose as we offer support to 
those in mission, provide education and information about mission work on every level, 
and work with others to provide mission-giving and hands-on mission opportunities. 

Gail Burgess, Chairperson 
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BOARD OF GLOBAL MINISTRIES COMMITTEE REPORTS 

Conference Secretary of Global Ministries Tony Fuller helped to set up the itinerations 
of Paul Webster (Zambia) during the summer of 2011 and Mbwizu and Nkemba Ndjungu 
(Cameroon) in October/November 2011. Working with our Conference Secretray of 
Global Ministries are the District Mission Secretaries, including Marge Lyford, Capital; 
Lisa Weaver, Chippewa; Grace Baldridge, Heartland; Tsuchue Vang, Metro North; Judy 
Bruun, Metro South and Jan Stanko, Nicolet.  We have not had mission secretaries from 
Coulee and Winnebago during 2011-12. 

In addition to sitting on the Missionary Personnel Committee that interviewed our newest 
missionaries, Bill and Gwen Gibson of Appleton, Mr. Fuller also assisted them through 
preparations for commissioning at the 2012 General Conference in Florida.  The Gibsons 
will be serving in Senegal.  

The East Angola Task Force, chaired by Lamarr Gibson, meets every two months in the 
Sun Prairie Conference Center. Over the past four years, the East Angola Task Force has 
worked with the Wisconsin Annual Conference to raise funds to purchase school books 
for orphans in the East Angola Annual Conference. To date over $12,000.00 has been 
raised for the books. Funds have also been raised to purchase computer equipment and 
graduation gowns for the Conference and its theology school. 

Members of the East Angola Task Force visited the East Angola Annual Conference in 
2010. At the 2011 Annual Conference we had the pleasure of hosting an East Angolan 
graduate student, Rev. Luis Bernardo. In October 2011, the East Angola Task Force, with 
the assistance of the Conference United Methodist Women hosted Ana Ingles, the East 
Angola Women’s president for visits to the UMW conference and Mission events. In 
March, 2012, the East Angola Task Force hosted the visit of Jorge Mucata, a recently 
graduated East Angolan high school student, one who has benefited from our 
contributions. 

Over the past few years, the East Angola Task Force has worker in partnership with the 
Florida and Rocky Mountain/Yellowstone episcopal areas for joint ministry in East 
Angola. A VIM trip is planned for 2012 and the East Angola Task Force invites 
interested persons to participate. We are also thankful for the assistance of the United 
Methodist Women who are exploring with the East Angola Task Force, the possibility of 
establishing Wisconsin/East Angola UMW partnerships. Churches in Wisconsin are also 
invited to explore with the East Angola Task Force church partnerships with East 
Angolan congregations. 

For the new quadrennium, the East Angola Task Force hopes to raise funds to assist with 
pastor salaries and college scholarships, in addition to providing support for the Florida 
Conference and GBGM missionaries who have been assigned to work with the East 
Angola Conference. e also encourage continued contributions for school books. 

Thank you, Wisconsin, for caring! 

The Native American Partnership, chaired by Dawn Helton-Anishinaabeqwa, is the 
entity that launches study, dialog, and acts of repentance in the Wisconsin Annual 
Conference, working in cooperation with CONAM (Committee on Native American 
Ministries) and the local church in Native American communities.  One focus this past 
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year has been encouraging local congregations to designate one person to represent the 
need for better awareness of Native American contributions in the local church. 

The Hunger Task Force, chaired by Julie McNaughton, provides information for the 
Hunger Bytes and Citizen Action on hunger concerns for the Conference website.  Ms. 
McNaughton is available to speak to groups on hunger and action to overcome hunger.  
She was at the 2011 Annual Conference and will be attending the 2012 School of 
Christian Mission.  

The Immigration Task Force seeks to provide education and awareness about 
immigration issues and advocate for comprehensive immigration reform. Members have 
made presentations at conference and local events to give updates on current legislation 
and national campaigns, including the DREAM Act, "Eliminating the "I" Word 
(I=Illegal) and the upcoming invitation to become an "immigrant Welcoming 
Congregation". Donna Veatch, chair, serves as the conference representative on the 
Rapid Response Team, our link to the national network coordinated by the General Board 
of Church & Society, the InterAgency Task Force on Immigration, and other interfaith 
networks . A new advance special (#7795), the Immigrant Assistance Fund, was created 
to assist immigrant families in the conference in the event of deportation/detention crises 
or related needs; two families received assistance in 2011. 

The National Volunteers in Mission Committee, chaired by Bruce Koch, meets three 
times annually; in 2011 one of those meetings was held jointly with International 
Volunteers in Mission.  NVIM also plans and implements leader trainings and Chain Saw 
Workshops.   Members from the committee prepared an NVIM Power Point and brochure 
which was available at the Mission Week celebration.  A spread sheet listing 2011 VIM 
trips, participation, etc is also included in this report. 

The International Volunteers in Mission, chaired by Susan Gall, has been involved 
with trips to Chile, Peru and Costa Rica this year.  Coming soon is a mission trip to India, 
and in 2013 a trip to the Dominican Republic is planned.  All churches planning mission 
trips are reminded of the importance of insurance; IVIM and NCJ VIM can help groups 
to plan. 

The Mission Motivation Committee, chaired by Michael Adedokun, had a key role in 
planning the four day Mission Celebration.  They have also been responsible for 
publishing the latest (2012) edition of the Connecting Churches in Mission Booklet.  This 
guide to Mission Giving lists local, conference, national and international mission 
opportunities.  Local church pastors, mission/outreach chairpersons and treasurers can 
use them to locate a variety of worthy projects which need our support.  The information 
is also available on the Board of Global Ministries page of the Conference website. 

All local and conference ministries were encouraged to use the Board of Global 
Ministries application for endorsement in order to be included in the booklet.  The 
Mission Motivation Committee reviewed those applications and made recommendations 
for inclusion. 

During the past few years Community Ministries has offered support to the Interfaith 
Conference of Greater Milwaukee and Hmong House of Good News, first as an emerging 
ministry.  At the 2012 Conference, a Covenant of Affiliation with Wisconsin Conference 
through the Health and Welfare Ministries Committee is proposed for acceptance and 
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signature by the Bishop.  The Madison Area Mentoring Connections will be returning as 
a part of Community Ministries. 

The ministry of the Hmong House of Good News serving the Milwaukee area, was 
started in 2008 by the Wisconsin Conference United Methodist Women. Hmong House 
of Good  News is a center where Hmong seniors can come to have fellowship together in 
a caring and supportive environment that impacts their life and daily living.  Our purpose 
is to help Hmong seniors move from isolation and depression toward an active life and 
independent living in the community.  Hmong House of Good News provides a culturally 
responsive program for Hmong seniors through contextualized activities; physical and 
mental exercise; education; personal, social and spiritual support; and services that seek 
to improve  their quality of life and well being.  We also partner with other agencies to 
access current information affecting the elderly, as well as, bring in professionals to 
speak on issues that are important to our Hmong elderly.  Furthermore, we help link the 
elderly to resources and agencies for health and social services. The Hmong House of 
Good News provides an average of 15 Hmong elders a light breakfast and noon meal, and 
various activities three days a week.  Operating Wednesday, Thursday, and Friday 
between 8:30 am and 4:30 pm with two part-time staff and a host of volunteers, Hmong 
House of Good News offers adult day care services that include transportation to and 
from the site, field trips, games, crafts and religious studies in a Christian environment.   

The Disaster Response/Recovery Committee, temporarily chaired by Ellen Rasmussen, 
has been very involved in updating the Conference Disaster Response Plan. All local 
congregations are also encouraged to have a response plan.  This committee works 
closely with UMCOR and also includes a representative from Volunteers in Mission. 

Health and Welfare Ministries Committee 

A. Health and Welfare Ministries – 14 Ministries are related to the Wisconsin 
Conference through the Committee: 

 Bellin Health – Green Bay 
 Cedar Crest – Janesville 
 Christian Community Home – Hudson 
 Evergreen – Oshkosh 
 Harbor House Crisis Shelters – Superior 
 Hillcrest Family Services – Dubuque, IA 
 Morrow Memorial Home – Sparta 
 Northcott Neighborhood House – Milwaukee 
 Parish Nurse Ministries – Conference-wide 
 Schmitt Woodland Hills – Richland Center 
 Sheboygan Senior Community – Sheboygan 
 United Methodist Children’s Services – Milwaukee 
 United Methodist Hospitals Ministry – Madison 
 VMP – Manor Park and Trinity 

B. Purpose of H&WM Committee – To be the connecting link between the Annual 
Conference structure and local congregations, and the H&W Ministries serving 
persons in need on behalf of the Conference. 
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C. Committee membership – The CEO or designee and a governing body liaison from 
each Ministry, a liaison from the United Methodist Association of Health and 
Welfare Ministries (UMA), and the Conference Coordinator of Missions. 

D. Statement of relationship – The relationship between the Annual Conference and 
each Ministry is defined by a Covenant of Affiliation approved by the Ministry 
governing body and the Annual Conference Session.  The Committee has the 
responsibility to assist both parties periodically update the Covenant.  The 2012 
Annual Conference Session will be asked to approve a Covenant with the Hmong 
House of Good News in Milwaukee as a new H&W Ministry.   

E. Financial support for Ministries – The Committee is the channel through which 
Conference related sources of financial support are provided to the Ministries: 

1. Apportionment funds – Four of the Ministries are recipients of Apportionment 
funds provided through the Annual Conference budgeting process to the Board 
of Global Ministries.  Most of the persons served by these Ministries have great 
needs and few resources: 
 Harbor House Crisis Shelters 
 Northcott Neighborhood House 
 United Methodist Children’s Services 
 United Methodist Hospitals Ministry 

While these Ministries raise funds from many sources to support the services 
provided, the Apportionment funds given by the Conference provide a critical 
foundation upon which these Ministries can base their appeals to other sources 
of funds.  Donors outside the UMC want to know that the Ministries receiving 
their assistance have a solid and continuing base of support within the church 
that assures continuity of service. 

2. Golden Cross Offering – All local congregations within the Conference are 
encouraged to annually take a special Golden Cross Offering which is 
distributed equally among the Ministries.  Golden Cross Offering receipts are 
used by the Ministries to support persons who are unable to pay the full cost of 
care and services provided.  In 2011, the Golden Cross Offering generated 
$22,596 for benevolent work of the Ministries.  

3. Grants from Lakeside Fund income – The Lakeside Fund was established in 
1976 with a portion of the proceeds from the sale of the Lakeside Hospital in 
Rice Lake, WI.  At the end of 2011, the fund balance was $145,220.  The 
H&WM Committee may use up to 85% of the annual income for grants to the 
Ministries.  In 2012, grants were awarded to Harbor House Crisis Shelters and 
UM Hospitals Ministry. 

F. Relationship strengthening – In 2006, the H&WM Committee began a long-term 
effort to strengthen the relationship between the governing bodies of the Ministries 
and the leadership of the Conference.  Following a 2006 meeting of governing body 
representatives and CEOs from each Ministry with Bishop Lee and Cabinet 
members, the Assistant to the Bishop and the H&WM Committee Chair met with the 
governing body of each Ministry.  These visits initiated an Annual Bishop’s H&WM 
Luncheon for a governing body representative and the CEO from each Ministry; the 
3rd luncheon was on held on 9/27/11.  
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G. UMA Transformational Summit – Wisconsin was selected as the site for a 2011 
United Methodist Association meeting intended to strengthen the UMA relationship 
with the United Methodist Church and the Health and Welfare Ministries related to 
the church.  One reason for the decision to have the Summit in Milwaukee was to 
provide UMA members the opportunity to learn about our unique approach to 
maintain and strengthen the relationship between the H&W Ministries and the 
Wisconsin Conference. 

David Green, Health and Welfare Ministries Committee Chairperson 

BOARD OF HIGHER EDUCATION AND STUDENT MINISTRY 

(BHESM) 

A.  Introductory Comments 

The Board of Higher Education and Student Ministry seeks to provide for “ministry 
beyond the local church” by supporting the ministry of United Methodist related 
campus ministries financially and by providing training opportunities for campus 
ministers.  In addition, we seek to assist young women and men in the United 
Methodist Church who need financial assistance in obtaining a college degree. We 
oversee the work of the Wesley Foundations in our conference and hold them 
accountable to support their student ministries. We are also charged to hold the 
relationship of our conference with North Central and Wiley College. In all areas 
we are supporting efforts to reach out to college students and “to make disciples of 
Jesus Christ” and “spiritual leaders for the church and for the world” for those who 
journey in the mission field of higher education. 

The main focus of our work is to support United Methodist related campus 
ministries to do their work of reaching college students and equipping them to start 
and/or grow in their discipleship of Jesus Christ. Discipling students leads to the 
transformation of a) the students’ lives, b) campus-life and lives of the students’ 
peers, c) their local church and circuit and ultimately d) the world to become more 
the way God wants it to be. We are pleased that in past years we have been an 
agency of our Conference that gave more financial support than most other 
protestant mainline denomination towards campus ministry and have indeed lived 
and loved beyond the expectation of some of our campus ministers. By having 
regular meetings with our campus ministers we hold each other accountable that our 
living, giving and loving will be directed towards transforming this world into a 
better place by making disciples of Jesus Christ. 

B. Highlights and Accomplishments of the Past Year 

 During the 2011 year, our Board used our apportioned dollars to grant eight 
campus ministries a total of $ 80,350 including Green Bay, La Crosse, Madison, 
Menomonie, Milwaukee, Ripon, River Falls, and Whitewater.   

 Financially, this year we were able to again support Wiley College. 
 We used UM student day offerings to award Merit Awards to students in 

Wisconsin.  
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 The Board gathered with campus ministers for the purpose of networking, 
sharing ideas and talking about how the Board can best be of support to our 
campus ministries in Wisconsin. 

 In addition to financial support our board has worked on the promotion and 
awareness of UM Student Day Offering.  

 We have promoted and raised awareness of our campus ministries, scholarship 
programs and United Methodist schools. Our webpage provides access to 
information of scholarship possibilities, helpful links to campus ministries in 
Wisconsin and to UM schools. The webpage can be found by clicking 
“education” on our conferences web site (www.wisconsinumc.org) and choosing 
“higher ed & student ministry.” 

 We continued to work towards encouraging campuses with inactive Wesley 
Foundations and or inactive campus ministries to re-launch a viable student 
ministry in their communities and have seen success: 

 During the 2011 Annual Conference session we presented the re-launch of both 
the Oshkosh Wesley Foundation and campus ministry program with both a 
student leader and local church pastor present. 

 C. How we relate to the United Methodist Church’s mission and the vision of the 

Wisconsin Conference 

1. It is our desire to continue to provide the means of “making disciples of Jesus 
Christ for the transformation of the world” on college campuses in order to 
encourage young men and women to “Live, Give, Love … Beyond All 
Expectation.” 

2. The same is true when more support is given toward UM Student Day and other 
scholarships and loans, since it furthers the chance to make disciples and live, 
give and love beyond all expectation. It is our privilege to support those in need 
as they seek to become better “disciples of Jesus Christ for the transformation of 
the world” 

3. Our conferences vision needs accountability! It is our responsibility to hold 
Wesley Foundations accountable to use their resources for the purposes they are 
meant for. 

4. Transforming the world does not happen over night! We have to ensure long 
term solutions. Our board’s role in this is to provide training for campus 
ministers to find more funding resources that ensure long term financial 
sustainability to be in the transformation business. 

5. “Beyond all expectation” means also to go beyond the borders of our 
conference. While in times of decreasing financial resources it is tempting to 
hold on to them we feel called to hold our commitment towards these two out-
of-state colleges. 

D. How we relate to the four focus areas 

Our group is actively involved in the first and second focus area. We are hosting 
free training events for our campus ministers and thus work towards developing 
leaders. In years when enough money was available to us we supported campus 
ministers AND students to go to larger student leadership training events. It is our 
desire for 2011 to continue this as enough funding is available. We are also 
involved in places like Oshkosh, Stevens Point and Eau Claire where there is 
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potential for new and renewed campus ministry programs to emerge and have 
provided advisory support on how to start a campus ministry and hold the Wesley 
Foundation there accountable to support them. Most, if not all, campus ministry 
programs we support engage in ministry with the poor - some locally, some 
nationally, some internationally. Many campus ministries are great in organizing 
mission trips that are focusing on ministry with the poor and some even with 
improving health. 

E. Plans for the Coming Year 

1. Supporting United Methodist related campus ministries in Wisconsin by 
generally funding up to 25% of their needs and by providing opportunities for 
networking and continuing education for campus ministers. 

2. Intentionally promote UM Student Day offering with local churches, our 
Wisconsin Conference Merit Award and other UM student loans and 
scholarships. Reviewing and granting those awards, loans and scholarships. 

3. To work with churches that hold Wesley Foundation funds to be accountable as 
true stewards of Jesus Christ in pursuing the ministries for which the funds were 
established.  

4. This year we will be able to support both Wiley College and North Central 
College again. 

Markus Wegenast, Chairperson, Board of Higher Education and Student Ministry 

BOARD OF LAY MINISTRY 

The Conference Board of Laity (“The Board”) enables laity to have full and equal 
partnerships in collaborative ministry with clergy and throughout the Wisconsin Annual 
Conference.  The Board programs align with 

1. the purpose of The Board as defined in The Book of Discipline 2008 (BOD) 
¶631 

2. the mission of the church to make disciples of Jesus Christ for the 
transformation of the world (BOD ¶120 The Mission and Ministry of the 
Church) 

3. the purpose of the annual conference to make disciples of Jesus Christ by 
equipping its local churches for ministry and by providing a connection for 
ministry beyond the local church, all to the glory of God (BOD ¶601 Purpose of 
the Annual Conference) 

The Board 

1. grows lay leadership in the local congregations and the circuits 
2. provides collaborative ministries between clergy and lay 
3. provides lay opportunities for growth 
4. develops principles spiritual leaders for the church and for the world 

The Board accomplishes its work via Lay Leadership Development (Catalyst), Faith 
Alive!, Annual Conference Laity Session, Lay Servant Ministries programs, and Lay 
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Leader/Lay Member to Annual Conference training, AC 101, United Methodist Women, 
United Methodist Men and the work of the District Lay Leaders.  

The Board meets regularly about six times a year, supplemented with teleconferences on 
an “as needed” basis, to build relationships among its members, to implement and 
evaluate programs and events; to develop new opportunities for leadership development 
and spiritual growth, to identify opportunities for collaboration with other boards and 
agencies in the Wisconsin Conference, and to vision for effective ministry. The Board 
members have a growing commitment to the ministry of the laity. Making disciples is a 
top priority in all events and processes planned by The Board. 

Faith Alive!’s course that began September 2010 has 25 students and will complete their 
2 year journey in April of 2012.  September 2011 class has 17 students.  The 2011 class is 
smaller by design because the larger class had some logistical limitations.  There are two 
courses running concurrently with each course’s weekend being scheduled on the same 
dates and at the same location.  This provides unique opportunities.  The second and first 
year classes are able to spend specific time together and walk this journey together, 
growing, supporting and mentoring each other. 

Faith Alive!’s website provides online registration, information about Faith Alive and a 
power point presentation which can be downloaded and shown in local congregations, 
community groups, at board and agency meetings and in small groups. Faith Alive! 
encourages ecumenical participation, invites community participation and encourages our 
congregations to identify those who are searching and seeking a deeper relationship with 
God and developing as a Disciple of Jesus Christ.  

Faith Alive! provides a major opportunity for laypersons and clergy to reflect on their 
role as a spiritual person in their daily lives, not just when serving the church. Students of 
all ages, men and women, come from all over the state to seek a deeper relationship with 
God. The group gathers three times a year, giving students time to seek out God and ways 
to live more faithfully.  September 2010 began the first two-year course of six weekends 
with a second two-year course that began September 2011, prior to this time was a 3 year 
course with nine weekends.  A new two-year course begins every September.  Faith 
Alive! is committed and intentional about providing a safe, supportive, loving, giving and 
sharing environment for making disciples.  The Design Team spends much time 
evaluating and prayerfully planning for the future of the program.  The Faith Alive! 
Design Team is challenged with how to grow and maintain a strong presence while 
keeping the core values of the program and how to live as a spiritual person in the 
WORLD.  The Design Team spends many hours preparing with the invited faculty 
person for each weekend class to help with discernment and reflection on what is core to 
Faith Alive! and what can be adapted.  Core to Faith Alive! are 

1. providing the opportunity to study in community with others seeking to develop 
a deep faith 

2. providing an environment away from home and work that is conducive to 
dedicating one’s time to spiritual development with diverse students and 
faculty/leaders. 

These Faith Alive! core values align with the purposes of both the Conference Board of 
Laity and the Wisconsin Annual Conference.   
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The 2011 Laity Session of Wisconsin Annual Conference, Chula Vista Resort and 
Conference Center, Wisconsin Dells, Wisconsin, comprised inspiring music led by The 
youth praise band “Sanctify” from New Hope United Methodist Church in DePere 
opened our session with music some familiar songs and some original music written by 
the band. The music filled the air, our hearts and souls with the spirit of God.  Bishop 
Linda Lee opened our session by greeting and welcoming the laity to the 2011 Annual 
Conference. This is the first time a Bishop has addressed Laity Session!  What a gift she 
brought to give us another opportunity to be reminded to be OPEN to how the spirit 
would move us through the work before us with the Election of General and 
Jurisdictional delegates. Bishop Lee called for the spirit to be among us and flow through 
us.  Conference Lay Leader, Dorthy Radley continued the session with welcoming all to 
the 2011 Laity Session, scripture reading and prayer.   

The General and Jurisdictional candidates introduced themselves to the laity, either in 
person or by pre-recorded video and shared the answer to one of two questions.  The 
questions the candidates were asked to choose from are: 1)  What gifts and graces will 
you bring so that ALL in the Wisconsin Annual Conference will be represented at 
General and Jurisdictional Conferences?  2)  What will you do as an ambassador and 
faithful steward to bring forth the Wisconsin Annual Conference vision and priorities to 
the General and Jurisdictional Conferences? Thirteen candidates addressed the laity 
session in person and two videos were viewed. Each candidate had up to two minutes to 
address the session. Curtis Wittwer, Faith Alive! Dean, August Grulich, President of the 
United Methodist Men, Judy Vasby, President of the United Methodist Women, Ron 
Vinger, leader for the Walk to Emmaus, and Diane Schobert participant in the Catalyst 
process, shared information regarding each of these opportunities that are offered in our 
conference. All of the members of the Conference Board of Laity were introduced to the 
session.  “Sanctify” continued to fill the air with wonderful music throughout our Laity 
Session and played as we gathered in the plenary area by regions, where laity were able 
to meet with the District Leaders. Our emphasis was on education and training available 
for laity and church members and what opportunities there are to connect and build 
relationships today, throughout this conference, and into the future.  Other education, 
faith building and training are available through Faith Alive!, Lay Servant Ministry 
classes, Walk to Emmaus and what potential impact each opportunity might bring to 
participants and the greater community.  A schedule of events and trainings was 
available. Discussion was led by the district leaders asking questions such as what other 
training is needed in our churches. How do you need to be equipped and what topics are 
essential?  How are laity benefitting from circuit connections?  Participants were invited 
to discuss these questions with three or four other people near them.  All were 
encouraged to continue the conversation and connections that were made throughout the 
conference.  All were invited to stop by the Conference Board of Laity Booth for 
additional support/resources/connection and information.   

The Conference Board of Laity offered two opportunities to attend the Annual 
Conference 101, which is training for first time attendees to Annual Conference or for 
those who want a refresher course on the organization and operation of the Annual 
Conference.  These trainings were offered, one before and one after the Sunday 
afternoon, June 12, Laity Session, to give opportunity to both clergy and laity to attend.  

The Lay Servant Ministries (formerly Lay Speaking Ministries) trains in many and varied 
topics.  Lay Servant Ministries isn’t just for preaching!  The Board attempts to make this 
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better understood among laity and clergy alike and with that in mind designed a new Lay 
Servant Ministries brochure in spring 2011 which clearly identifies caring ministries, 
leading ministries and communicating ministries of the Lay Servant Ministries program 
with examples of names of classes in each category as well as including contact 
information for District Directors of Lay Servant Ministries, Wisconsin Conference.  
Some of the many ministries Lay Servants may explore are:  

 Lay Servants Are Accountable Disciples 
 Lay Servants Interpret to Others Our United Methodist Heritage 
 Leading in Prayer 
 Ministry Specific Courses 
 Lay Pastoral Care Giving 
 From Your Heart to Theirs: Delivering an Effective Sermon 
 Lay Servants Teach Adults 
 Lay Servants Tell Stories 
 You Can Lead in Worship 
 Lay Servants Lead Bible Study 
 Lay Servants Are Servant Leaders 
 You Can Lead in Stewardship 
 Lay Servants Lead In Mission Outreach 
 You Can Preach! 
 Lay Servants Create Disciple-Making Faith Communities 
 Lay Servants Cultivate Christian Community 

The District/Regional Directors of Lay Servant Ministries present basic and advanced 
classes in all of the eight districts of the Wisconsin Conference.  Lay Servant Ministries is 
evaluating courses and programs sponsored by, e.g. The United Methodist Women (the 
annual week of School of Christian Mission) and Wisconsin United Methodist 
Foundation (annual stewardship workshops and seminars) vis-à-vis qualifying for Lay 
Servant Ministries (LSM) course credit.  The School of Christian Mission qualifies for 
LSM continuing education credit.  This is to address two specific needs:  1) to make 
course opportunities more accessible to laity throughout the large geographic area of the 
Wisconsin Annual Conference and its districts, 2) and to improve the scope and variety 
of courses available at a time when The Board is emphasizing the value and need for laity 
to think in terms of personal, leadership and spiritual growth for their lifetimes.  The 
purpose is to make Disciples of Jesus Christ who will be equipped for ministry within 
their local church and beyond.  Through their work to present quality, basic and advanced 
courses and as well as to improve and expand access to and variety of courses, the 
District/Regional Directors of Lay Servant Ministries are blessed to be a blessing beyond 
their expectations. 

The District Lay Leaders conduct workshops each spring and fall throughout the 
Wisconsin Annual Conference specifically for local church lay leaders, lay members of 
annual conference and clergy and appropriate for all laity especially those in local church 
leadership positions and committee members.  The purpose is to equip and resource lay 
leaders and lay members of annual conference for their roles.  Slides are devoted to their 
specific tasks/roles while the remaining foundational, supporting and contextual 
information is appropriate for all laity.  Leadership teams model collaborative ministry of 
clergy and laity and include the District Superintendent, district lay leaders, Conference 
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Lay Leader and Associate Lay Leader.  The workshop comprises centering/worship time, 
Biblical and The Book of Discipline foundation for authority of lay leadership and the 
roles of lay leader and lay member of annual conference, history of The UMC including 
John Wesley and spiritual disciplines, organization and structure of The UMC, ministry 
beyond the walls/in the community, engaging conflict well, maintaining a supportive and 
healthy relationship with his/her pastor, advocating for the laity, liaising between local 
church and circuit/district/conference, specific printed and online resources, and 
connecting with and building relationships with the leadership team.  These trainings 
promote an enormous amount of goodwill for the district and Wisconsin Annual 
Conference, give encouragement to build each other up, put practical resources and 
information into the attendees’ hands and minds to equip them for service, and connect 
them to their district/regional leaders who will resource them.  Each attendee is requested 
to complete a four-question evaluation at the end of the training.  The results of the 
evaluations are compiled immediately and distributed to all members of the leadership 
team.  Frequent modifications, tweaks and additions are made to the presentation to 
respond to comments on the evaluations.  These trainings included participants 
representing 104 churches in the past year.  Participants representing an additional 125 
churches have participated in the training within the past few years.  

In summer 2011 The Board developed a web page on the Wisconsin Annual Conference 
website.  The new webpage includes a statement of the purpose of The Board, a 
downloadable brochure in PDF format with picture and contact information for each 
member of The Board, and a listing that is kept current of all training and connecting 
opportunities and events throughout the Wisconsin Annual Conference.  We promote the 
Wisconsin Annual Conference website and The Board’s webpage at all our training 
events and classes as the place for laity to go to get connected, to learn about upcoming 
opportunities, to know what is going on in the Annual Conference and to get resources to 
resource themselves and others in their congregations and circuits. 

In 2011 The Board tried an idea that proved very popular.  Prior to The Board meetings, 
the District Lay Leaders and District Directors of Lay Servant Ministries met separately 
to discuss topics and programs specific to each of their ministries.  This gave rise to the 
new Lay Servant Ministries brochure referred to above and provided time for District Lay 
Leaders to improve and coordinate eight LL/LMAC trainings throughout the Conference 
in February-March 2012.  This time allowed for focused sharing ideas and resources, 
asking questions, improving coordination and communication, and helping to make more 
uniform across the Conference. 

Nicolet District Lay Leader coordinates the Fox Valley Walk to Emmaus (FVWTE).  The 
website has a new webmaster and a new design.  The next FVWTE for men begins April 
19, 2012, and for women begins April 26, 2012.  A schedule of tentative FVWTE dates 
through spring 2016 is posted at www.foxvalleyemmaus.com. 

Further exemplifying and modeling the collaborative ministry between laity and clergy, 
The Board includes a District Superintendent Gordon Lind, Cabinet Liaison.  

The Board aligns directly with the focus area of The United Methodist Church, 
specifically, develop principled spiritual leaders for the church and the world.  The Board 
trains, supports, equips, encourages, inspires and sends out laity into their workplaces, 
churches, communities and into their homes.  In this way new places are created for new 
people and existing congregations are revitalized via these leaders who are developed 
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through the Lay Servant Ministries classes, Faith Alive!, Leadership Development 
“Catalyst,” Lay Leader trainings, United Methodist Women programs and missions and 
United Methodist Men programs.  These leaders are equipped to engage in the ministry 
with the poor and combat the diseases of poverty by improving health globally. 

Conference Lay Leader and Associate Lay Leader will attend the annual meeting of 
Association of Annual Conference Lay Leaders which will be held at Tampa Convention 
Center, Tampa, Florida, Saturday-Monday, April 21-23, 2012.  Keynote speaker will be 
Rev. Dr. Joy Moore who serves as Associate Dean for Black Church Studies and Church 
Relations; Visiting Assistant Professor, Homiletics and the Practice of Ministry at Duke 
University Divinity School. Known as a dynamic and insightful Bible teacher, Dr. 
Moore’s ability to ground us in the eternal teachings of our God as well as the relevance 
and energy of the present moment will bless the gathering as we head into the 
conversations about the General Conference and the future of the church.  Many sisters 
and brothers who have been with us in ministry for a long time will be ending their terms 
as lay leaders for their annual conferences. While we know we serve a God who is 
always moving, times of transition are important.  It is a time to celebrate what these 
brothers and sisters have meant to the life of the church and to us. 

“Catalyst” was initiated in 2009 at the request of and in collaboration with The Wisconsin 
Annual Conference Cabinet.  Catalyst involves laity and clergy in collaborative ministry 
in a circuit setting.  The process focuses on building strong, healthy relationships and 
healthy, productive congregational environments by teaching/equipping laity and clergy 
leaders with tools based in family systems theory, emotional intelligence, navigating 
controversial and difficult relationships, have deep change – transformation of 
congregational cultures and worldviews, moving from dysfunction to full function, from 
corrosive to creative, from resigned to engaged, and from comfortable to productive.  
With practical learning – processes and information designed for application in a wide 
variety of settings with simple, clear, hands-on and experiential – anyone who 
participates in the process will be fully equipped to take what they learn and equip others 
– self-replicating. This aligns with the vision of the Wisconsin Annual Conference to 
equip people to live, give, and love more effectively and beyond ordinary expectation and 
the mission of the United Methodist Church by shifting focus from “tending“ to 
“leading,” and from shepherding participants to forming disciples. We also kept in mind 
the four focus areas of the General Conference, specifically “to provide principled 
spiritual Christian leaders for the church and for the world.” 

Catalyst was originally a core group of thirty laity and clergy of a broad spectrum of 
ages, backgrounds, races, ethnicities (with a balance of women and men) who would 
study together for nine months, develop together the “core curriculum” for a retreat 
experience focusing on three main areas: 

 Application of helpful concepts from family systems theory in simple, practical, 
meaningful ways 

 Provide practical tools to teach and equip people in the development of 
emotional intelligence 

 Give tools and processes to leaders to navigate difficult and controversial 
subjects and deal with disagreement in healthy ways 
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Catalyst retreats – clergy/laity teams will lead retreats for participants. The purpose of 
each retreat is three-fold: 

 To give participants a meaningful personal experience for transformation and 
growth 

 To train and equip participants in the use of the tools and processes with others 
 To invite all participants to offer/host/co-lead a Catalyst event of their own in 

local churches, circuits, with work teams, in districts, etc.  This provides a self-
replication and helps reinforce learning through teaching. 

Several retreats have been offered and lead by lay and clergy teams.  The Catalyst groups 
are progressing at significantly different paces and modes of study, activity and 
development.  Catalyst core team tell their stories about how applying family system 
principles and behavior is changing their lives.   The next Catalyst workshop is scheduled 
Saturday, April 14, 2012 at First UMC, Green Bay.  Catalyst will be a part of the 
Discipleship Leadership Team who will support and continue to develop the Catalyst 
process with the collaboration of the Board of Laity. Please go to the Catalyst website 
located at http://catalyst2.wordpress.com/ for more information.  

The Conference Board of Laity has good, strong programs that foster spiritual growth, 
train leaders and provide new opportunities for church members to be strengthened in 
their ministries. These are different pathways to the same goal: they all align to revitalize, 
individually and within a congregation, circuit and conference. 

The priorities set by the Board of Laity were initially measured as our culture measures 
success, by 1) attendance, 2) contact hours, 3) cost per person and 4) feedback. Two 
programs, Faith Alive! and Lay Leader/Lay Member of Annual Conference trainings, 
obtain written participant evaluations at the conclusion of each event/weekend.  These 
evaluations are compiled and distributed among the leadership/design teams.  In this way, 
we can measure the effectiveness of these programs beyond numbers.  We can get to a 
better place: the heart of the meaning of these programs for the participants in their lives 
by their own testimony.  What we have learned is the transforming power of the 
design/relevance of these programs and the ministry/witness of the faculty/leadership 
teams.  God is ever creating and recreating; so, the life of these participants is unfolding 
spurred by a newfound willingness to respond affirmatively to God’s call. We cannot see 
immediately all that they will become, and we may never know all the fruit of their 
transformations.  We do know already significant changes/decisions some have made. 
They tell/write their stories and live out their faith in the world. 

 

Submitted by 

Dorthy Radley, Conference Lay Leader 

Deanna Shimko, Associate Lay Leader 
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BOARD OF ORDAINED MINISTRY 

The Roles and Responsibilities of the Board of Ordained Ministry 

The Board of Ordained Ministry is responsible for the recruitment, credentialing and 
nurture of the clergy of the Annual Conference.  The work of the Board is an integral part 
of the development of principled spiritual leaders for the church and the world.  The 
Board relates to everyone who experiences God’s call to professional ministry in the 
Wisconsin Conference in order to help them clarify that call and understand the 
opportunities available within The United Methodist Church to respond to that call, and 
acts on behalf of the church to determine how the church can best affirm each person’s 
call to ministry. These primary responsibilities are defined in the twenty-six specific tasks 
identified in ¶635.2 a through 635.2z of the 2008 Book of Discipline, as well as the 
responsibilities of the Registrar of the Board found in ¶635.3a through 635.3e of the 2008 
Discipline. 

Effective clergy leadership is one of the keys to equipping local churches for ministry. 
Working together with the District Committees on Ordained Ministry, which by 
Discipline are sub-committees of the Board, the Board of Ordained Ministry determines 
on behalf of the annual conference whether those who offer themselves in service as 
clergypersons meet the qualifications, ethical standards, and high expectations of The 
United Methodist Church for its clergy, so that the churches of the annual conference 
may have competent, effective, and skilled clergy leadership.  The Board then makes its 
recommendations to the Clergy Session of the Annual Conference for their consideration. 

Highlights of the Past Year 

The Board of Ordained Ministry meets twice each year at the Bishop Rader Retreat 
Center at Pine Lake Camp. The Board interviews candidates for Provisional and 
Associate Membership in February, and candidates for Full Membership and Ordination 
in November.  Candidates come to Pine Lake overnight to meet with the Board over a 
two-day period.  In addition to three formal interviews, board members get to know 
candidates informally over meals, in shared worship and communion, and in other 
unstructured settings.  This format for the credentialing process has significantly 
improved the ability of Board members to get to know candidates and to make better, 
more informed decisions about their application for commissioning or ordination.  One of 
the consequences of this interview format is that the Board’s meetings are lengthened.  It 
takes longer to interview each group of candidates, and candidates are at camp overnight, 
which increases the costs of the interview process. While the Board does everything it 
can to hold down costs, we believe that this improved interview process is a long-term 
investment in the future clergy leadership of the annual conference. 

At any given moment the Board is caring for 150 to 200 individuals who are exploring a 
call to ministry, enrolled in the candidacy certification process, serving as Licensed Local 
Pastors, moving towards commissioning and Provisional Membership, serving as 
Provisional Members while moving towards ordination and Full Membership, or seeking 
to transfer their credentials into the Wisconsin Annual Conference from other Annual 
Conferences of The United Methodist Church or other Christian denominations. 
Approximately 90 Licensed Local Pastors are supervised by the eight District 
Committees on Ordained Ministry.  As we prepare for the 2012 Annual Conference 
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Session, the Board has interviewed more than 20 individuals who have applied for 
Commissioning and Provisional Membership, Associate Membership, or Ordination and 
Full Membership. 

Candidates for ministry are required to complete a psychological assessment at North 
Central Ministry Development Center, and the Board conducts background checks on all 
individuals seeking a clergy relationship with the annual conference.  Both of these 
measures are required by The Book of Discipline. 

There are currently 28 Provisional Members of the Annual Conference who are under the 
direct supervision of the Board of Ordained Ministry.  The Provisional Members who 
have completed all of their basic educational requirements participate in a “Provisional 
Residency Program” which consists of a summer provisional members gathering/retreat, 
and two provisional residency seminars - held in October and May.  One of these 
seminars focuses on the practice of ministry, while the other focuses on a theological 
topic.   Participation in the provisional residency program is required by the Book of 
Discipline. Provisional Members are also expected to participate in a Provisional 
Mentoring group.  There are six of these mentoring groups around the conference, which 
usually meet monthly.  

The Board is responsible for administering the Conference’s portion of the Ministerial 
Education Fund. Through this fund 11 individuals received Seminary Scholarship 
assistance, and 35 Licensed Local Pastors received scholarship assistance for their 
required Course of Study Classes or Licensing School in 2011. 

The Board consults with the cabinet when clergy from other Annual Conferences or 
denominations are being considered for transfer into the conference or appointment to 
serve Wisconsin United Methodist churches. Whenever clergy members of the Annual 
Conference request a change in their relationship (retirement, various kinds of leave, 
honorable location, etc.) with the Annual Conference or approval of an extension 
ministry setting, the Board of Ordained Ministry has a role in that process.  

Each August the Board sponsors a two-day “New Clergy Orientation” program.  
Beginning in 2010 this program is now held at Pine Lake Camp.  In 2011 about 20 clergy 
persons serving their first appointment in Wisconsin received orientation to the ministries 
of the Annual Conference and training in ethics and boundaries. The Board, Cabinet, 
Conference Staff, the Wisconsin United Methodist Foundation, and other agencies share 
information about the work of the Annual Conference with persons who are serving their 
first appointment in Wisconsin or who are returning to parish ministry from leave or an 
extension ministry appointment.  The retreat also includes intensive training in sexual 
ethics and the maintenance of proper boundaries. 

The work of the Board of Ordained Ministry and the District Committees on Ordained 
Ministry requires thousands of hours of time each year on the part of the 34 Board 
members, the 70 District Committee members, and the 4 District Superintendents. These 
dedicated people willingly give of their time because they believe in the importance of 
the work of Clergy Leadership Development in the Annual Conference. 

The Board of Ordained Ministry depends heavily upon the staff support provided by the 
Executive Secretary of the Board, who functions as the registrar and maintains the 
personnel records for the nearly 200 people who are under the care of the Board.  He 
provides guidance for those who are entering ministry, which is an incredibly lengthy and 
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complex process, as well as training for mentors, District Committees on Ordained 
Ministry, and District Superintendents.  The Executive Secretary prepares materials 
submitted by candidates for commissioning and ordination for review by the Board, as 
well as the Board’s report to the Clergy Session (also known as “The Business of the 
Annual Conference.) He also conducts background investigations on all candidates for 
any clergy position in the Wisconsin Conference, and is responsible for the preliminary 
evaluation of all psychological assessments for candidates. 

Since August, 2006 the Executive Secretary of the Board has been a three-quarter time 
appointed position.  The Executive Secretary has also served one-quarter time as 
Conference Secretary.  The Cabinet has recommended, with the concurrence of the 
Council on Finance and Administration and the Board of Ordained Ministry, that the 
Executive Secretary of the Board position become full-time, effective January 1, 2013. 

Plans for the Coming Year 

The Board of Ordained Ministry will be paying particular attention to the actions of the 
2012 General Conference on the recommendations of the Ministry Study Commission, as 
well as other legislative changes which are being considered by the General Conference.  
If some of these proposals are approved there will be significant, substantial changes to 
the ordering of ministry in The United Methodist Church, and they could have a major 
impact on the work of the Board.  Several members of the Board will participate in a 
variety of training opportunities sponsored by the General Board of Higher Education and 
Ministry in the late summer and early fall to learn about any changes made by the 
General Conference. 

In the coming year the Board will conduct training sessions for the District Committees 
on Ordained Ministry, the candidacy and clergy mentors, and the members of the Board 
itself about the responsibilities of these groups as well as any changes in the processes 
that are supervised by the Board because of the actions of the General Conference. 

The Board has identified four ongoing challenges in its ministry: 

a. Recruiting high quality, talented young people (under age 35) into the ministry 
of The United Methodist Church 

b. Finding ways to reduce the financial costs/burdens that must be assumed by 
those who do respond to a call to enter United Methodist Ministry 

c. Streamlining the process of entering ministry while at the same time meeting all 
of the requirements of the Book of Discipline related to the candidacy/ordination 
process. 

d. Educating current clergy about the importance of continued growth in their 
knowledge and skills in order to improve the overall effectiveness of the clergy 
of the Annual Conference. 

The Board’s goal is to provide the congregations of the Wisconsin Annual Conference 
with the most qualified, competent and capable clergy leadership possible.  As the Board 
guides candidates through the journey from fitness to readiness to effectiveness in 
ministry, we are always mindful that the people under our care will have a direct impact 
upon every United Methodist in Wisconsin for generations to come.  

Richard Strait, Chairperson 

Kevin Rice Myers, Executive Secretary 
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JOINT BOARD OF PENSIONS, 

INSURANCE & EQUITABLE COMPENSATION 

Introductory Comments 

The Joint Board of Pensions, Insurance & Equitable Compensation (Joint Board) has 
administrative, fiduciary and stewardship responsibility for the following: 

Pensions, death and disability benefits for 1) active and retired clergy under appointment 
to the Wisconsin Conference, and 2) active and retired laity employed by the Wisconsin 
Conference. 

Group health insurance for 1) active and retired clergy under appointment to the 
Wisconsin Conference, 2) active and retired laity employed by the Wisconsin 
Conference, and 3) active and retired laity employed by Wisconsin United Methodist 
churches. 

Equitable Compensation support is granted to local churches to ensure that pastors under 
appointment are provided at least minimum salary compensation at churches that may 
need financial assistance.   

Highlights and Accomplishments of the Past Year 

The Joint Board met all pension obligations of the Wisconsin Conference by paying the 
Pre-82 Pension Plan obligation at the rate approved by the Wisconsin Conference.  
Fourteen congregations were provided Equitable Compensation support. This amount is 
consistent with the number in the previous year and doubtless echoes the continuation of 
the economic downturn.  The Joint Board continues our attempt to balance premium costs 
with health insurance benefits through our participation in HealthFlex, the United 
Methodist denomination’s health insurance plan, to active clergy and lay personnel of the 
Wisconsin Conference. Over the past few years our participants have had to shoulder 
more of the cost of their medical care through increased deductibles and co-pays in order 
to reduce the total cost of health insurance. Our retirees, who are age 65 and older, 
continue to be insured through the HealthFlex Medicare supplemental health insurance 
plan. 

When the West Wisconsin and East Wisconsin Conferences of the Methodist Church 
merged along with the Wisconsin Conference of the Evangelical United Brethren, the 
West Wisconsin Pension Trust Fund and the East Wisconsin Pension Trust Fund were 
established.  A separate Board administers the East Wisconsin Pension Trust, and its 
audited financial statements are provided elsewhere in the Conference Yearbook and 
Journal.  The Joint Board administers the West Wisconsin Pension Trust.  Its assets are 
invested in a separate fund in the Wisconsin United Methodist Foundation.  Financial 
information for the West Wisconsin Pension Trust is as follows: 

1/1/2011 beginning balance $355,569 

Less benefits paid in 2011   (44,872) 
Less administrative expenses          (83) 
Plus earnings       4,761 
Plus unrealized gain 583 
12/31/2011 ending balance $315,958 
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As is customary, the Joint Board sponsored a Retirement Seminar for those clergy 
planning to retire in the current year.   

The Task Force on Future Retiree Health Insurance Benefits made their report to the Joint 
Board in 2008. The task force used actuarial data to look at how to fund current and 
future retiree health insurance benefits and reduce a significant projected funding liability 
in this area.  The task force recommended changes in the shared funding of these benefits 
based on the unfunded liability figure.  The Annual Conference of 2008 approved the 
necessary changes related to these benefit. Our submitted budget to the Council on 
Finance and Administration for 2013 reflects the action of the Annual Conference and 
follows the plan approved by the Annual Conference. This amount will remain level into 
the future. You may recall that the 2011 budget reduced our submitted amount by 
$100,000. We are glad that we’re back on track to keep our funding level at the amount 
agreed upon by the Annual Conference in those 2008 changes.  

The Joint Board has been diligently working through the Health Insurance Subcommittee 
to continue to focus on the wellness of our participants.  As a result, we have continued to 
sponsor an incentive program through HealthFlex. We have continued in a walking 
fitness program through Virgin Health Miles. This program encourages all enrollees in 
the Conference active health insurance plan (HealthFlex) to participate in the walking 
program by using a special pedometer. The participant then downloads his/her steps to a 
website in order to monitor his/her progress. HealthFlex financial incentives are provided 
to the participants dependent upon various levels achieved. In addition, we continue to 
highly recommend completion of the WebMD “HealthQuotient” assessment, a health 
assessment tool.  “HealthQuotient” provides a personalized report and a prioritized list of 
health concerns and recommends actions to help design a wellness plan. There is no cost 
to the participant to take the “HealthQuotient” assessment. Last year 88% of our 
participants and spouses took the HealthQuotient. If our participants do not complete the 
HealthQuotient assessment prior to the end of August of this year their deductible will 
increase an additional $250 for the year 2013. Research by HealthFlex shows that those 
who complete the assessment have fewer claims. Last year 254 of our active participants 
took advantage of the Quest Diagnostics Screening at the Annual Conference session and 
we will be offering this again at Annual Conference this year. 

Plans for the Coming Year 

Our Health Insurance subcommittee will continue to carefully monitor, with assistance 
from HealthFlex, what changes will be necessary as a result of the new Healthcare 
Reform Law. As of this report it is still too soon to know all the ramifications of the law 
for our plans, but most of the significant changes will go into effect in 2014.  

The Joint Board will continue our wellness initiative.  Eligible enrollees will be strongly 
encouraged to once again complete the WebMD “HealthQuotient” assessment and also to 
complete an annual wellness exam.  We are also sponsoring a Quest Diagnostics 
screening at the site of Annual Conference this year for our participants.  Group rates 
with a significant discount are also offered for Weight Watchers participation for eligible 
enrollees. 

We hope to continue our ongoing efforts of monitoring our rates within reasonable 
percentage increases while offering competitive benefit levels for our actives and retirees. 
We are, however, aware that this is becoming increasingly more difficult as the cost of 
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health insurance increases at a rate higher than inflation. Our claims experience for 2011 
was better than it has been for the past several years and therefore our recent rate 
increases have been below average market increases for health insurance. The higher 
average age of our participants however does increase our costs. We have looked at a 
more consumer driven model of health insurance through HealthFlex as an option for the 
future as well as a Market Exchange program for our Medicare Supplement participants. 

The significant changes in the stock market and the general economy have continued to 
affect the holdings of the General Board of Pension & Health Benefits. Fortunately the 
market has recovered in the past year and the early part of the current year. This has 
mitigated the previous decrease in the value of funds held by the General Board in the 
various pension plans. Therefore the additional funds the General Board indicated were 
necessary to recover from this once every seventy-year economic condition have now 
been reduced to a lesser amount. Thus we are happy to report once again that we did not 
increase the percentage charged to the local church for pension obligations this past year. 
We remain in constant communication with the General Board about this situation.  

The Joint Board takes very seriously its fiduciary responsibility to act on behalf of all our 
participants and will continue to do so in the future. 

Fran Deaner, Chairperson  

BOARD OF TRUSTEES 

The responsibility of the Wisconsin Conference Board of Trustees is to oversee the use of 
conference-owned real and personal property, to review property and liability insurance, 
to manage some conference investments, and to participate in certain legal matters.  The 

Book of Discipline, state statutes, and the Wisconsin Annual Conference rules direct the 
work of the Trustees. 

Highlights and Accomplishments 

United Methodist Conference Center, Sun Prairie 

The United Methodist Conference Center is located at 750 Windsor Street, Sun Prairie.  
This building houses various office spaces including, but not limited to, the 
Capital/Coulee regional office, the Conference Treasurer’s office, the Episcopal office, 
the Camp and Retreat Ministries office, the Ministry and Outreach office, as well as 
various administrative offices.  The building also leases space to multiple tenants, 
including the WI United Methodist Foundation.   During 2011, rental space was vacated 
by the Moravian Western District offices, but that space has subsequently been rented by 
the WI Annual Conference Archives for a grant they received.  The trustees continue to 
pursue new tenants to rent current open office space. 

The Trustees are keeping a close watch on the roof of the Conference Center.  It is clear 
this roof will need to be replaced in the near future.  During 2011, the thermostat control 
system within the Conference Center was replaced and work was done to paint and repair 
areas that had been affected by the instillation of the new system.  The trustees also 
reviewed bids for a keyless entry system to be installed in the Conference Center.  
Security and safety concerns have been raised concerning when the building is open and 
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how it is locked when meetings have concluded.  As of early April 2012, the new keyless 
entry system has been installed. 

A concern was also raised that the conference center did not contain Automatic External 
Defibrillators (AED), which are used when someone has heart issues within the building.  
The trustees discussed this concern and voted to install AED machines on each floor of 
the conference offices and to have the conference center staff trained on the proper use of 
the AED machines. 

Episcopal Residence 

The Trustees have a liaison to the Episcopal Residence committee.  This committee 
oversees the maintenance of the Episcopal residence and works for a quick resolution to 
any issues that arise.  The trustees anticipate that in 2012 there will be more attention 
needed with the Episcopal residence as the time approaches for a new bishop to move to 
the WI area. 

Camps and Retreat Centers 

The Board of Camp and Retreat Ministries stays in close contact with the trustees through 
a trustee's representative that attends the board meetings.  The Trustees consider the items 
that are occurring at the camps and assist with issues that may arise. 

Other Property 

The Waldwick church closed in August of 2010.  At that point the Trustees began to 
pursue options for selling the property.  An auction was held to sell the property in 
December 2010; however, a fair price was not offered at that time.  The Trustees listed 
the property with a realtor and the property sold, with all issues related to the property 
resolved completely by December 2011.   

As of early April 2012, the former Paris Corners church in western Kenosha County 
continues to be listed for sale. 

The Conference Trustees have been working closely with the Wesley Foundation at the 
University of Wisconsin-Madison on the dissolution of the Wesley Foundation at UW-
Madison that was approved by action during the 2010 Annual Conference session.  
Though the dissolution has not been completed, progress continues to be made toward 
that goal. 

Annual Conference Action Item 

During the 2011 Annual Conference session, a motion was made and approved that "the 
Board of Trustees of The Wisconsin Annual Conference study the possibility of 
amending the current housing policy 60.6.0 to include provisions for identifying and 
remediating mold and other environmental quality issues in parsonages and church 
facilities.  The Trustees shall report their recommendation to the 2012 Wisconsin Annual 
Conference." 

The trustees researched and reviewed the issues associated with this motion and have 
forwarded a request to the Rules Committee to amend rule 60.3.7 to state "It is 
recommended that each church have air quality testing completed in a parsonage at the 
time of a pastoral leadership change and/or when air quality concerns are raised." The 
Board of Trustees is also recommending an addition to rule 130.1.0 stating "g.  Air 
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quality testing if there is a pastoral leadership change and/or air quality issues are raised." 

Investments 

The Wisconsin United Methodist Foundation holds investment accounts for the Trustees.   

The Parsonage Fund came from the sale of conference staff and district superintendent 
parsonages.  Earnings from the fund help to cover the costs of the annual housing 
allowances for the district superintendents and conference staff.   

The invested bequest from Eva and Alice Stearns in the name of their father, William 
Stearns, is to provide loans to United Methodist students attending the University of 
Wisconsin. 

The Conference Center Building Fund is an investment that is designated to be used for 
the upkeep and maintenance of the Conference Center in Sun Prairie.  These funds are 
used for things such as the repair/replacement of the roof and the keyless entry system 
that need to be completed. 

Amy Jameson Yackovich, President 

COMMISSION ON ARCHIVES AND HISTORY 

As we have over the past decade, we continue to work on an overall organization of the 
Archives, moving toward our eventual goal of compiling a complete inventory of all the 
materials on hand. Our progress is slow but considerable and is greatly assisted by the 
help of several volunteers who have been working under the supervision of Archives 
staff, Lynn Lubkeman and Mary Schroeder.  These include, Bob Gruetzmacher, Ed 
Schroeder, Edward Johnson and Wil Bloy.  

In the Archives, we have continued to answer the many research requests and questions 
that come from local churches and pastors, staff inside the Conference building, and 
outside researchers. Some are straightforward requests that can be answered quickly 
others require a great deal of digging.   

Of note this year was an inquiry from the foundation overseeing the estate of the Revs. 
Charles and Lucinda Sanford.  Lucinda was one the early women to be received in full 
connection with our Conference and she and Charles comprised the first clergy couple.  
The foundation asked the Commission to establish a Sanford Archives at the Conference 
Center to house the Sanford collection and highlight the Sanford’s ministry. The Sanford 
Archives would also serve as a springboard to encourage other early women in our 
Conference to donate material to the Archives to honor the Sanfords. The Commission 
responded with a proposal that resulted in funding to support the Sanford Archives over 
the next five year and we have begun the task of collecting material from the Sanford 
house in Neenah. The Commission thanks our Archivist, Lynn Lukbeman for the taking 
the lead on this project. 

In early November, the Archives hosted an overnight Retreat at Pine Lake Center. 
Programming that included presentations on the history of the Archives, record keeping 
essentials, local church anniversaries and a special talk by Rev. Dan Dick. The retreat 
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was well attended by laity. The Commission plans to hold another retreat next fall and 
will reach out to encourage the involvement of Clergy (0.5 CEU). 

The Commission is also pleased to announce that after many years to struggle we have 
reached an agreement with the State Historical Society for the return of materials 
deposited with them over the years. These materials, including the first book of 
handwritten minutes of the Wisconsin ME Conference (starting in 1848), were left with 
the SHS at a time when it seemed that was the best way to ensure their preservation. 
Following formal Conference action this May requesting their return, we expect the SHS 
to move quickly to return the materials to our Archives. 

In addition, the Archives mounted a display for Annual Conference and also sold some of 
the many extra Disciplines we have at the Archives.  Commission member Jeff Nicholls 
read the names of those with significant service anniversaries. 

The Commission continues to publish our newsletter Flashbacks to highlight items of 
historical interest, supervise the Conference Museum in Greenfield and send attendees to 
the Jurisdictional Meeting. Through the work of the Archives, the Commission continues 
its Ministry of Memory. The Commission believes that the collection and preservation of 
the stories that define the communities of the local church and the Conference is a 
necessary and vital step to Living, Giving and Loving Beyond All Expectation. 

COMMISSION ON CHRISTIAN UNITY AND INTERRELIGIOUS 

CONCERNS 

No Report Received - Third Year 

COMMISSION ON THE STATUS AND ROLE OF WOMEN 

No Report Received - Third Year 

COMMISSION ON RELIGION & RACE 

The commission supports the ministry of all of our ethnic caucuses, each of which 
receiving funding through our commission. Here are some highlights from the past year 
from each of our caucuses; 

Hispanic Caucus 

A. The Hispanic Caucus held three joint worship services, each in a different 
location around the Conference. 

B. The Caucus met four times during the year to discuss challenges and 
opportunities for ministry with an average attendance of 35-40. 

C. The Caucus shared lunch together at Annual Conference. 
D. Held a Mission Day at United Methodist Children's Services in Milwaukee. 
E. Held a Family Day celebration in August with 130 attending. 
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F. Sent two delegates to the MARCHA National Assembly. 
G. Held a candlelight youth vigil with 90 youth present!  

Black Methodists for Church Renewal 

A. Hosted an evangelism workshop featuring Dr. Kwasi Kena, Director of 
Evangelism Ministries for the General Board of Discipleship. 

B. Youth and young adults attended the Harambee National Youth event in Little 
Rock, Arkansas. 

C. Hosted a Harvest event highlighting ministries in the various African-American 
congregations. 

Native-American Caucus 

A. A celebration is planned to recognize Rev. Dawn Helton Anishinaabeqwa, the 
first Native-American to be ordained in 186 years. 

B. A website has been created; nativeamericanpartnershiptaskforce.org 
C. Plans have also been developed to celebrate the 180 years of ministry of Oneida 

UMC.  

Korean Caucus 

A. 19 members participated in a retreat over Memorial Day weekend at Pine Lake 
Camp. 

B. 11 Korean clergy shared lunch together at Annual Conference. 
C. 24 members participated in a 2-day Christmas gathering of clergy and families 

in Kenosha. There Rev. Kyochul Shin was elected new CORR caucus chair.  
Hmong Caucus 

A. Celebrated the growth of a new congregation, Agape UMC. 

CORR 

A. The Commission itself sponsored a fantastic event on March 18, 2012 
celebrating the ministry of Bishop Linda Lee. Over three hundred people 
gathered at Algoma Boulevard UMC in Oshkosh and each of the caucuses 
presented gifts as well as dance or music performances. The food was 
outstanding! We presented Bishop Lee with a check for $250 to be used for The 
Rising Sun Camp. We also honored outgoing Metro District Superintendent 
Jorge Mayorga Solis with a check in his honor to Voces de la Frontera, a 
Milwaukee-based immigrant rights organization. 

B. CORR continues to monitor the speakers at our Annual Conference, reporting 
those results at the conclusion of the conference. 

C. The annual NCJ-CORR Learning Event will be October 19-21, 2012 in 
Bloomington, IL. This will be the first year that our own Deborah Thompson, 
newly elected NCJ-CORR chair, will be presiding. 

Andrew Oren, Chairperson, CORR  
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ETHNIC LOCAL CHURCH CONCERNS COMMITTEE 

The Ethnic Local Church Concerns Committee seeks to advocate for, encourage and 
empower local ethnic ministries and leaders throughout the Wisconsin United Methodist 
Conference. 

We have accomplished our purpose in the following ways: 

 We provided training for the Summer Developers last April, 2011, with an 
excellent attendance and positive feedback. 

 We provided funding in 2011 to 16 ethnic churches for Summer Developer 
ministries.  We exceeded our goal. 

 We gave scholarships to three ethnic pastors in the seminary Advanced Course 
of Study and in college in preparation for ministry. 

We have identified several challenges in our efforts to live, give, and love beyond all 
expectation and to accomplish our purpose: 

 To get all ethnic congregations, especially Hmong and Korean, to apply for 
Summer Developer funds and launch outreach ministries in their communities. 

 To get information and communication out sooner, better, and in more 
indigenous languages. 

 To find ways to support other ethnic leaders to attend training events instead of 
the same people. 

 To assist with training for Healthy Multi-cultural and Cross-cultural ministries. 
 To assist Ethnic Congregations to apply for General Church Grants to expand 

their ministries. 
 To strengthen our relationship with the Ethnic Caucuses in the conference. 

In 2013, our funding will enable us to live out our mission in the following ways:   

 We are a strong advocate for the 34 Ethnic Local Churches in the conference 
through our funding. 

 We can encourage and empower leadership training and development through 
scholarships, attendance at national training events, and Summer Developer 
grants. 

 In 2011, we greatly appreciate the donations of $456 given for the Summer 
Developers program.  If we had an increased level of funding through donations, 
we could expand the Summer Developer grants to more of the 34 ethnic local 
churches.  Also, we could send additional ethnic pastors and lay leaders to 
training events. 

From the following stories we know that lives have been transformed because of our 
work on your behalf in the Annual Conference:   

 From the 2011 evaluations, we heard many stories of the how the summer 
developers reached out and found many children in the community to include 
last summer, how many of the families became involved in the church because 
of the positive experiences.  Many children wanted the program to last longer. 
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We will continue to ensure the efficient, effective, and wise stewardship of the 
Conference funding we receive: 

 We require an application and an evaluation for every Summer Developer grant.  
We offer training to help them make an impact on the community. 

 We encourage more full participation from the ELCC committee members. 
 We make people accountable for the training funds they receive through follow-

up reporting after events. 

Rafael Cubilette, O.S.L., Chairperson 

COMMITTEE ON HISPANIC/LATINO MINISTRY 

Our purpose/Mission statement for the Committee on Hispanic /Latino Ministry is found 
the National Plan for Hispanic/Latino Ministry: 

1. Interpreting and Advocating for Hispanic/Latino Ministries. 
 

2. Planning, developing and implementing a strategic, comprehensive plan for 
Hispanic/Latino Ministry. 

3. Training Lay and Clergy Leadership for Hispanic/Latino Ministry. 
4. Securing and Providing Resources. 
5. Monitoring, supporting and evaluating the Wisconsin Annual Conference 

Hispanic/Latino Ministries.  

We have accomplished these purposes in the following ways: 

 We continued with the trainings of Congregational Mobilization Process.  In 
which 10 Hispanic ministries were involved with the trainings that included 
organization, development, outreach, renewing baptismal vows, revising vital 
signs of the congregation, and a spiritual retreat in which 121 people attended in 
Delavan, WI.  

 We launched 2 new faith communities in Reedsburg and Wautoma. Rev. Rey 
Diaz was assisting as a volunteer supply pastor to the Reedsburg ministry until 
Rev. Sebastian Ulloa, was assigned as the new pastor for both ministries 
(Reedsburg and Wautoma) staring January 1, 2012. 

 We launched a new multi-cultural ministry at Mt. Zion United Methodist 
Church, in Janesville, WI. Rev. Maribel Celiz has been a cross-cultural pastor at 
Mt. Zion UMC in which the congregation was open and ready to start this new 
ministry.     

Continuing process in these areas: 

 As a Hispanic Committee we are dedicated and holding strong on the Great 
Commission, “Therefore go and make disciples of all nations, baptizing them in 
the name of the Father and of the Son and of the Holy Spirit, and teaching them 
to obey everything I have commanded you” (Mt. 28:19-20a). 

 Our objective is to continue to spread the Gospel of Jesus Christ throughout the 
Wisconsin Conference, teaching and making disciples of Jesus Christ in 
different settings; urban, rural, multi-cultural, cross-cultural and more.   
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 We have begun the conversation for the possibility of two new faith 
communities in the Jefferson and Sheboygan counties.  

 We are organizing the work on updating the Comprehensive Plan.  

As we continue to work with existing Hispanic/Latino ministries we also continue to face 
the challenges of revitalization and fruitful congregations.  

 One of the tools that we will continue to use is the Congregational and 
Mobilization Process trainings in which allows each ministry to check on the 
vital signs of the congregation.  

 We will continue with congregational retreats to empower the unity of the 
ministries.  

In 2013, our funding will enable us to live out our mission, vision, and purpose. Making 
disciples; living, giving and loving beyond all expectations; and equipping local churches 
for ministry and connecting us for the greater ministry of The United Methodist Church.   

We are grateful that we are able to expand God’s mission among our fastest growing 
communities in our conference.  We will continue to expand the ministry in the following 
ways: 

 Our vision and focus is to continue to train clergy and congregations of the 
importance of embracing the changing culture in our communities.  

 To provide with consultants, trainers, and mentors to develop new Hispanic 
/Latino ministries and congregations among non-Hispanic congregations in 
Wisconsin. 

We are grateful that we are able to expand God’s mission among our fastest growing 
communities in our conference.  We will continue to expand the ministry of The United 
Methodist Church in the following ways: 

These are the ministries we are celebrating for allowing their ministries to have a 
turnaround church: 

 We celebrate the ministry of Whitewater Hispanic for their fast growing 
ministry. This ministry has demonstrated their dedication on moving forward 
with their financial giving, Sunday school programs, and a mini bus for 
children’s transportation. Whitewater is working on becoming a charter church 
next year.  

 Another ministry we celebrate is the Henderson Hispanic Ministry in Beloit, 
(previously The River of Life, Beloit). Pastor Eduardo De La Cruz and his 
leaders decided to take on the challenge to be an independent ministry from The 
River of Life due to the need of more space to continue to expand the ministry. 
At the new place, Henderson UMC the space was given, in which the ministry 
has taken a much bigger challenge, to become a charter church this coming 
Annual Conference of 2012. The people at Henderson Hispanic Ministry 
continue to grow in faith, financial, and spiritual.  They have demonstrated their 
love and passion for the ministry in many different ways in which the ministry 
continues to grow and expand throughout their community touching many lives. 
Henderson United Methodist Church will be a multi-cultural ministry connected 
with the African American group that was already part of Henderson Ave. 
Ministry. Recently the Hispanic Ministry celebrated their 3rd year anniversary 
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in which 250 people from the community participated. They had 9 baptisms as 
part of the celebration. The average worship service attendance is 140, with 
three Sunday school classes and a praise band that keeps growing.  Bibles 
studies are on Tuesday night with an average attendance of 50-65 people, 
Thursday night with praise band practice and additional Bible study with an 
attendance of 40-50 people. 

By the grace of God and as a committee, we will continue to sharpen our ministries in an 
effective way. Our hope and goals are to transform existing congregation to effective 
ministries that glorifies our Lord Jesus. We will continue to expand God’s mission 
throughout the Wisconsin Conference and throughout the world.  

Maribel Celiz, Chairperson 

PROGRAM AND ARRANGEMENTS COMMITTEE 

The 2010 session of the Wisconsin Annual Conference began a multi-year commitment 
to the Chula Vista resort in the Wisconsin Dells.  The 2011 session was held June 12-15.  
In 2012 we will be holding Conference over a weekend, June 1-3, with workshops and 
the clergy and laity sessions beginning on May 31.  In addition to the normal business of 
the session, we will be celebrating Bishop Linda Lee’s time as Bishop of the Wisconsin 
Annual Conference and wishing her the best during her retirement. 

Highlights and Accomplishments of the Past Year 

The theme of the 2011 Annual Conference was “Love Unconditionally.”  We had the 
opportunity to share with several of our Conference Partners.  Our sister conference, the 
Dong Bu Conference of Korea, was present and represented by both Bishop and former 
Bishops and the Korean Ministers Wives Choir who performed a number of songs in both 
English and Korean.  The East Angolan Conference, one of our Conference Partners had 
several representatives present.  Our other Conference Partner is the Native American 
Caucus and they were represented by several members of Native American congregations 
as well as Native American persons serving several of our churches in the capacity of 
clergy. 

One of the main jobs of the Conference was the election of our delegation to General 
Conference and to Jurisdictional Conference.  Those elected were: 

Lay Delegates (General & Jurisdictional) 

Lisa King 
Dorthy Radley 
William Stimeling 

Lay Jurisdictional Delegates 

Judy Vasby 
Diane Odeen 
Chris Reynolds 

Lay Jurisdictional Reserves 

Gail Burgess 
John Lawson 
Tom Popp 
Jennifer Southworth 

Clergy Delegates (General & Jurisdictional) 

Dan Dick 
Amanda Stein 
Steve Zekoff 

Clergy Jurisdictional Delegates 

Steve Polster 
Jeremy Deaner 
Sam Royappa 

Clergy Jurisdictional Reserves 

Dan Schwerin 
Carrie Kreps Wegenast 
Jorge Mayorga Solis 
Jennifer Arneson 
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In addition, votes were taken on a number of resolutions to be forwarded to General 
Conference for consideration. 

Awards presented include:  Thelma Gregg Award-Holly Morse, Whitefish Bay UMC; 
Love in Action-Jackson: Still Waters UMC; Bridge Builders—G. Karen Stimeling; Perry 
Saito—Janet Ellinger and Perry Huyek; Denman Evangelism Award—Lake Lucerne and 
Pine Lake Camps 

Plans for the Coming Conference Year 

The 2012 Wisconsin Annual Conference will again meet at Chula Vista in the Wisconsin 
Dells on June 1-3, with workshops and the Clergy and Laity Sessions held on May 31. 

The scripture chosen for this year is John 14:12: “Very truly, I tell you, the one who 
believes in me will also do the works that I do and, in fact, will do greater works than 
these, because I am going to the Father.” 

This year, prior to the opening of Annual Conference, several workshops will be offered 
including Annual Conference 101, Civil Discourse and Creative Worship.  On Friday we 
will be privileged to have two presentations by Peter Block author of Community and 
Abundant Community.  During the retiree’s lunch on Saturday, other members of the 
Annual Conference as well as UMC churches throughout the state will have the 
opportunity to participate in packaging nutritious meals for use around the world.  This 
opportunity is held in conjunction with Kids against Hunger.  Saturday night will give 
members the opportunity to celebrate the ministry of Bishop Linda Lee. 

This year our Ordination service will be held on Sunday morning.  Congregations 
throughout the state will be able to join us for a live broadcast or hear a pre-recorded 
version of the Bishop’s message. 

RULES COMMITTEE 

As a result of extensive work done prior to Annual Conference in 2011, the Conference 
Rules and Policies were revised and were reprinted.  The next desirable step is to have 
those rules and policies easily accessible on the Conference website. 

The Rules Committee received a number inquiries and requests for review of rules and 
policy changes.  Between July 2011 and March 2012 the committee did not meet face to 
face, but conducted business via email and telephone.  Our committee’s task is to assist 
the Annual Conference in operating smoothly, guided by established rules which are 
clear and available to all. 

One inquiry wanted to change the conference policy 120.1.1 so that each congregation in 
a multi-point charge would not pay monthly health insurance premiums or congregations 
served by a clergy couple would not pay monthly health insurance premiums separately.   
The committee feels that changing this rule is not its job, but any changes should come 
through the Joint Board of Pensions, Insurance and Equitable Compensation, since it is 
the body capable of assessing the impact of such change on the Annual Conference.  
Once that Board recommended a change in policy, the Rules Committee would review it 
to ensure consistency with The Discipline and other conference policies and rules. 
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Specific changes were proposed by several conference agencies as will be noted in the 
Action Items section.  The committee continues to look for new members to help review 
rules and policies as needed. 

George Affeldt, Chair, Conference Rules Committee 

CONFERENCE COUNCIL ON YOUTH MINISTRIES 

The Wisconsin Annual Conference continues to experience a time of transition related to 
youth ministries.  We are revisiting the CCYM and looking at ways to update the 
structure in alignment with the structure changes from the 2012 General Conference, 
which are not yet known. 

Much excellent work is being done in local churches by youth leaders and adult leaders 
with youth to provide strong and vital ministry.  In the fall of 2011, three training days 
were planned by Karen Rankin, DLC Youth Resource Leader, for adult workers with 
youth.  These were planned in various locations, in a direct response to the listening 
sessions that Dan Dick, Director of Connectional Ministries, held in the fall of 2010.  Dan 
traveled regionally and to Sr. High Convo to talk to people who care about the United 
Methodist youth of Wisconsin.  Dan heard that adults who work with youth would 
appreciate regional trainings on practical and useful topics.  The three trainings were each 
successful, and may be repeated in the fall of 2012 with new topics. 

Junior and Senior High Convos are a highlight of each year.  In 2011 they were each held 
at the Chula Vista Resort in Wisconsin Dells.  A great deal of thanks and appreciation 
goes out to all the youth and adult leaders who comprise the Design Teams for these 
events.  Rachel Hewitt shepherded both Junior and Senior High Design Teams, with 
wonderful clergy and laity volunteer support.  Of course, these events could not happen 
as they do without the administrative support of Diane Williams and Karen Lamoree at 
the Conference office. 

It is our hope and intention to strengthen our youth ministry in the coming year by 
reforming and revitalizing the Conference Council and by recruiting the volunteer Youth 
Coordinator to work with the Council. 

Nancy M. Deaner, Camping and Retreat Ministries Coordinator 

Staff Liaison for Youth Ministries 

COMMUNICATIONS AND INFORMATION TECHNOLOGY 

The purpose of the Communications and Technology Committee is to advise and provide 
support for the Communications and Information Technology Office, whose primary 
responsibilities are to:  

 Provide a connective link between the Conference staff and ministries, the 
churches, lay leaders and clergy, congregations, other agencies of the General 
Conference, and future disciples of The United Methodist Church, through an 
appropriate mix of communications tactics to best reach these audiences. 
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 Provide a source for information, news, ideas, joys and concerns, tools, training 
and more for Wisconsin United Methodist clergy, lay leaders and members. 

 Encourage on-going dialogue among the different audiences and participation in 
conversations about topics and events of interest. 

 Provide a primary point of access to Wisconsin United Methodists for 
persons/agencies on the General Conference level. 

 Direct, administer and provide maintenance for the Conference’s multi-level 
communications network. Provide technical support and consultation in 
conjunction with other conference agencies/boards/committees for our Annual 
Conference sessions and other Conference events, and integration of 
communication resources throughout the Annual Conference. 

 Provide a primary point of access to the workings of the Wisconsin Conference 
UMC for both secular news and religious media, and other organizations. 

 Provide multiple avenues of outreach to the wider Wisconsin community. 
 Provide Conference leadership through the Full Cabinet and Discipleship 

Leadership Executive Team. 

In 2011, we ensured the timely communication of the messages, inspiration, tools, and 
training that support the mission and vision: 

 Continued efforts to ensure that Wisconsin Conference UMC communications 
are executed professionally and consistent in voice and message throughout all 
media. 

 Implemented ongoing communications via a variety of tactics, including our 
website, ENEWS e-blast publications, Reflections print newsletter and other 
direct mail, print literature, YouTube and U-Stream sites, Facebook, 
audio/visual presentations, video conferencing, public relations and other 
publications. 

 Created the video version of Soul Food to complement the written edition, and 
enable audiences to engage with the Bishop in a different format. 

 Developed a variety of print, PowerPoint, and video tools for use by staff and 
churches as part of their ever-expanding communications “tool kit”.   

 Helped several boards and agencies upgrade and redefine their messaging and 
communication efforts, including their website presence and printed materials. 

 Generated ongoing publicity for the Wisconsin Conference through United 
Methodist and other religious and secular media. 

 Provided communications planning and training support for important initiatives 
such as RETHINK CHURCH, Web Ministry and Video Production. 

 Helped plan and promote several key Conference events/initiatives, including 
Mission Day, Change the World 2011 (more than 80 congregations 
participated), Trip to Holy Land, Bullying Conference, Annual Conference, 
ongoing Disaster Relief efforts, as well as numerous other ministries and 
missions for which we provide resources and funding. 

 Provided ongoing personal consultation and training for clergy and lay leaders. 
 Began creating new Conference website, which will interact/relate to our e-

blasts, social media, database, video and other tools, as well as increase utility, 
effectiveness, efficiency and impact, and reduce redundancies. 
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 Produced several key videos for the Conference, including Soul Foods, Bishop 
Greetings, Northcott Neighborhood House and United Methodist Children’s 
Services.  

 Provided Crisis Management Planning, media direction and PR. 
 Continued efforts to streamline equipment and servers and reduce external 

reliance on our website and email hosting services. In process of moving 
website completely off site to improve performance. 

 Ensured reliability of software, virus protection, and spam filtering, and backup 
solutions for network and websites. Set up replication of critical data in multiple 
places to reduce chance of downtime or data loss. Maintained our own backups. 

 Maintained security of internal systems, including the safeguarding of all 
passwords, procedures and inventory. Launched our own VPN/Firewalls in 
regional offices and Lake Lucerne. 

 Continued to provide audiovisual and live streaming resources for Conference 
events. 

 Continued testing emerging technologies, products, and services to maintain a 
state-of-the art communications and information technology (IT) system for the 
Conference. 

 Upgraded software and computers to meet standards—migrated all offices to 
Windows 7 and Office 2010. 

 Set up hotline for after-hours/weekend/holiday support needs. 
 Ongoing organizing and recycling equipment; sold off old equipment. 
 Continued to support Adobe Connect Pro for conferencing. 
 Met ongoing needs of internal and external customers for email, web, 

computers, cell phones, I-pads, and more. 
 Set up Exchange email for all offices and camps. 
 Continued to monitor relationship with new IT vendor.  
 Ongoing work to maintain PCI Compliance (for credit card transactions) and 

ensure that we have compliant equipment/processes. 
 Overall, implemented strategies to reduce complexity of network, address 

problems prior to downtime, update security and prevent hacking, improve 
performance through upgrades, and quickly handle daily issues through 
helpdesk. 

 Selected new internet based door lock system; new keyless entry will be 
implemented soon. 

 Developing plans to migrate land-line phones to voice-over IP. 

To meet our mission for the greater ministry of The United Methodist Church, we have 
established many goals and strategies for 2012 and beyond. Many of these began in 2011 
and are ongoing as we continue through 2013: 

 Develop communication efforts that will support and integrate the 2012-2013 
Live, Give Love Beyond All Expectation messaging on both a local and more 
global level; ensure this ongoing message is woven into our Wisconsin 
Conference’s communications. Develop plans to launch new theme for 2013-
2016, Live the Fruit of the Spirit. 



 
 

 
 
 

 2012 Wisconsin Conference Journal 

 Reports of Boards, Committees and Agencies 249 
 
 
 
W:\WisconsinConference\2012 Journal\Journal\Word File\2012 Reports of Boards and Agencies - Journal 
Formatted.docx 
Last saved on 2/14/2013 11:54:00 PM 

 Plan and implement an ongoing communications strategy with supporting tactics 
to promote our mission and vision, and provide a connective link with the 
Conference, clergy, lay leaders, congregations and potential disciples.  

Tactics will include, but are not limited to:  

o Website (launching updated user-friendly version) 
o ENEWS  
o Reflections newsletter and other direct mail 
o Printed literature 
o Soul Food blog and other social media 
o Public relations (with calendar of press releases to send to media outlet, 

both secular and non-secular) 
o Communication tools/materials for events such as banners, displays 
o Audio/visual presentations, YouTube and U-Stream sites 
o Face-to-face meetings 

These efforts will all work together to ensure that we continually connect in a 
meaningful way with our churches and ministries, and provide them services, 
tools and information, and add value to their communities. A major focus of all 
efforts will be to ensure the voice of the Episcopal leadership can be heard 
within the Conference, denomination, the ecumenical and secular community, 
and the media. 

 Continue to promote several key events and initiatives for the Wisconsin 
Conference to ensure their success and support, including Annual Conference, 
Youth Conferences and Conventions, RETHINK CHURCH and Change the 
World 2012, East Angola partnership, World Service Fund, Health & Welfare 
Ministries, disaster relief efforts, as well as the numerous other ministries and 
missions for which we provide resources and funding. 

 Continue to provide research and training as needed for UMC initiatives like 
Giving Enthusiastically, and RETHINK CHURCH. 

 Develop and promote tools (both those created by the Wisconsin Conference 
and the general church boards and agencies) to help clergy and lay leaders in 
their ministry. 

 Continue to work toward an integrated online solution which will interact with 
e-blasts, social media, databases, video and other tools. 

 Continue to provide Help Desk IT consulting for clergy and lay leaders. We will 
also continue to recycle computers when possible for use by churches and 
organizations.  

 Maintain appropriate level of computer and IT infrastructure and support for 
Conference staff and regional offices. Work toward integrating list serves and 
databases. Improve staff productivity and workplace satisfaction as well as 
streamline processes and reduce costs by continuing the standardizing of 
desktop equipment and software and upgrading/replacing necessary servers and 
systems. We will continue to communicate policies and procedures to ensure 
centralized purchasing of computers and software. We will also continue to stay 
abreast of emerging technologies and launch/invest in them as appropriate. 
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CONFERENCE EPISCOPACY COMMITTEE 

The Episcopacy Committee is made up of clergy and lay leadership who work with 
Bishop Lee at least twice a year on the needs and issues of the annual conference.  
Primarily the membership are hearing from Bishop Lee her goals, expectations, and 
challenges and then also share with Bishop Lee what they are being told are responses, 
needs and challenges within the faith communities of Wisconsin Annual Conference.  All 
perspectives are helpful for the conference leaders to create and then monitor success 
with goals that are set.  

In late 21011, the Episcopacy Committee completed its required work with the North 
Central Jurisdictional Committee on two surveys: one for the annual conference needs in 
an Episcopal leader and the second on the needs of the annual conference.  Also included 
in the report to the North Central Jurisdictional Committee is demographic data on the 
conference.   All of this data will be used by the North Central Jurisdictional Committee 
to assign Episcopal Leaders across the Jurisdiction in July 2012. 

PERSONNEL COMMITTEE 

Introductory Comments 

The Conference Personnel Committee is responsible for establishing and implementing 
policies and procedures, salary scales and criteria for all Conference staff positions.  The 
Committee provides oversight and delegation of the search process, employment and 
supervision of most conference staff positions other than District Superintendents.  The 
committee works in consultation with the Bishop (for those positions she supervises), and 
with appropriate programmatic and administrative groups during a search process, and 
provides general oversight and coordination for those positions. 

Highlights and Accomplishments 

The Personnel Committee met three times this past year and held one conference call.  
During the past year, a part-time position in Communications was eliminated in 
December of 2011.  Nicole Haynes, who was filling that position, worked temporarily in 
the Finance Office to cover a family leave.  Her employment with the Conference ended 
in late March of 2012.  We are grateful for her service in the life of this conference. 

The committee provided oversight to and support for the staff of the Wisconsin Annual 
Conference as staff provided leadership to the conference in implementation of the 
Vision, “Live, Give, Love … Beyond All Expectation, and the focus areas of The United 
Methodist Church.   

The committee provided oversight and support to insure there is appropriate and 
sufficient staff to do the work of ministry and to coordinate lay/clergy leadership in its 
work through various boards and agencies. 

Plans for the Coming Year 

The committee will support the vision of the Annual Conference through oversight for 
appropriate staffing configurations and positions that address established priorities.  The 
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committee will continue to provide input and feedback for proposed adjustments in 
staffing, and to regularly review all policies/procedures that are our responsibility and 
continue to monitor the budget.  

The committee will periodically review its charter of primary roles/responsibilities and 
will work with key staff/ leaders to communicate the roles/functions for which Personnel 
is responsible and insure appropriate avenues exist for addressing specific personnel 
issues, particularly as new priorities emerge.  The committee will work to provide 
oversight, support and resourcing needed to empower key staff to plan, lead and 
supervise within their areas of responsibility. 

Chris Bethke, Chairperson 

COUNCIL ON FINANCE AND ADMINISTRATION 

Introductory comments: 

The CF&A’s purpose “shall be to develop, maintain and administer a comprehensive and 
coordinated plan of fiscal and administrative policies, procedures and management 
services for the Annual Conference”. (Book of Discipline, paragraph 610) 

Highlights and accomplishments of the year 2011: 

First and foremost, CF&A would like to thank the following churches for going beyond 
all expectations to pay more than 100 percent of their 2011 apportionments or for moving 
toward full apportionment payment by paying a higher percentage of their 
apportionments in 2011 than in 2010: 

(See list printed in the Pre-Conference Workbook.) 

CF&A’s primary focus has been on reviewing, approving and monitoring the Annual 
Conference budget.  This process includes  

1. reviewing Plans for Ministry and Budget Proposals submitted by the Conference 
boards, agencies and committees;  

2. working with the Discipleship Leadership Council and the Cabinet in setting the 
budget;  

3. evaluating current apportionment receipts for the current year along with 
economic conditions affecting our local churches 

4. using all of this input to propose a budget to the Annual Conference.  

The process is designed to assure that the budget is aligned with the overall mission and 
plan for ministry of the Conference. CF&A meets periodically to review financial results 
against budget and to direct and approve the annual audit and to approve changes in 
administrative policy. CF&A also reviews financial operations of the Conference to 
assure adequate internal controls are in place and suggests ways to improve finances both 
from an efficiency and a control perspective. 

As of December 31, 2011, the Wisconsin Annual Conference had indebtedness of 
$196,898, incurred to fund improvements to the Sun Prairie Conference Center building.  
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In 2011, the Wisconsin Annual Conference for the first time in 22 years did not pay our 
General Conference apportionments in full.  We did, however, pay 100 percent of the 
World Service, Africa University, and Jurisdictional Conference Funds.  Other general 
church apportionment funds were paid at 82 percent, which was 1.5 percent higher than 
our local church apportionments receipts.  In addition to apportionments, Wisconsin 
United Methodists gave over $154,000 to the special Sunday offerings and another 
$925,000 to Advances and other benevolent giving through the Conference. 

Apportionment receipts in 2011 were $433,471 less than budgeted.  At the same time, 
expenses came in $460,754 less than budgeted so we were able to add $27,284 back into 
our cash reserve.  At year end 2011, our cash reserve stood at $494,511.  This is $178,815 
below the Conference goal of having cash reserve equal to 10% of the Annual 
Conference Budget.  

Plans for the coming year: 

Our most important task is to continue to monitor apportionment receipts and expenses to 
mitigate financial deficits and maintain a positive cash flow. We will continue to work 
with the Cabinet to increase apportionment giving. 

In conjunction with the Communications office and the Discipleship Leadership Team, 
CF&A is working to better tell the story of the ministries of our Wisconsin Annual 
Conference.  We will also be assisting with the creation of a conference-wide stewardship 
campaign. 

We will continue to review various areas of financial operation to assure sound internal 
controls are in place. 

We will continue to oversee the Conference Finance Office to assure that the financial 
duties of the Conference are carried out in an efficient and effective manner. 

Mark Geisthardt, Chairperson 

Lisa King, Director of Finance and Administration 

UNITED METHODIST WOMEN 

Our Purpose:  The organized unit of United Methodist Women shall be a community of 
women whose Purpose is to know God and to experience Freedom as whole persons 
through Jesus Christ, to develop a creative, supportive fellowship, and to expand 
Concepts of Mission through participation in the global ministries of the church. 

Highlights of 2011 

Love In Action Day was held at Franksville UMC on March 26th.  The topic was Infant 
Mortality in Wisconsin, which is particularly high in the southeastern part of our state.  
Participants heard about causes and solutions, as well as received suggestions for how 
individuals and units can help. 

A program for UMW Sunday was created by our four mission coordinators for use in 
local churches.  UMW Sunday was set for the fourth Sunday in September, or for any 
Sunday that is convenient for the local church. 
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Our Wisconsin School Of Christian Mission was held in August this year, rather than at 
its traditional time in late July.  It was held at the Ramada Inn and Conference Center in 
Stevens Point.  Gloria Carter served as Dean and Julie Miehe as Assistant Dean. The 
studies were: Joy to the World- Mission in the Age of Global Christianity, Haiti, and 
Coming Out On The Side Of Grace: Forgiveness and Reconciliation.  Drive-In Day was 
Saturday, August 6th, and a sampling of all three studies was offered.  For many years, 
Drive-In Day had been on Mondays.  The change of day was intended to attract more 
working people.  Four-Day School ran from Tuesday to Friday, August 2-5.  Several 
teens were present, doing special activities together, as well as, attending classes with the 
adults.  Advanced Lay Speaker/Servant credit was offered for approved classes, and 29 
women received certification.  Four pastors also requested Continuing Education Units. 
The newly ordained were offered scholarships, and one took advantage.  Scholarships 
were also offered to first time attendees and to young women through the help of the 
Nancy Rivers scholarship fund.   As in the past, we offered YOMICA (Youth Mission 
Camp) at Pine Lake UM Camp the same week as SOCM, so that parents had a safe and 
interesting place to send their children while they themselves took classes. 

A Charter for Racial Justice program was created and distributed for use in units. It 
was based on the Reading Program book, “Let’s Talk About Race.” 

On October 22nd we held our Conference Annual Gathering at Black River Falls UMC, 
with an Evening of Enrichment the night before.  The theme was “Our Partnership in 
God’s Mission.”  230 people attended, including about 40 Hispanic women, for whom we 
offered simultaneous translation through the use of head phones.   Our guest speaker was 
Robert Harman who had served as the chief administrative officer for the world mission 
program of the UMC’s General Board of Global Ministries.  Our special guest was Ana 
Ingles, the President of the  Methodist Women of  East Angola Conference whose 
language is Portuguese, for whom we provided a translator, Zach Vornholt.  Other 
offerings were focus groups on Harbor House for homeless women and families in 
Superior, plus Volunteers In Mission trips to Cuba (Mary Rather) and Senegal (Gwen 
Gibson), and a mission report from the Njungus who are serving in Cameroon..  The 
afternoon was devoted to a Mission Bowl Parade, featuring special mission outreach 
activities from a unit in each of our eight districts.  Books from our UMW reading list 
were on sale, and there were many displays to observe.  Childcare was provided.  During 
our business meeting, we elected new officers and approved a budget of $340,000, plus 
$132,000 more for Administration and Development of our UMW programs in 
Wisconsin.  We elected officers for 2012, including two women nominees for Women’s 
Division – Julie Prouty and Gail Burgess.  We also approved Chelsey Ganzer as our first 
Young Women’s Coordinator. The day ended with communion led by Rev. Kathy Jury. 

In November, Spanish Language Coordinator, Iris Hernandez, organized a retreat for 
Hispanic women that was attended by 60 women plus children. 

Hmong Language Coordinator, Pahoua Xiong, worked to promote UMW among Hmong 
women.  There are two active units. 

Hmong House Of Good News in Milwaukee continues to operate at Central UMC in 
Milwaukee where it serves Hmong elders.  This mission project, begun by UMW in 
2008, receives funding, not just from units, by also from churches across the conference, 
as well as from grants and from the sale of egg rolls.  A new fundraiser was started: Milk 
Moola in which caps from Kwik Trip milk and juices are saved to be turned in for cash. 
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Looking Ahead in 2012 

We are excited about the theme for Mission Action Day held at Tomah on March 24th.  
The topic, human trafficking, is timely and applies to every county in Wisconsin. 

District and Conference Officers as well as members of local units will drive to Des 
Moines for the last North Central Jurisdiction gathering of United Methodist Women, 
June 19-20.  Voting delegates will choose directors for Women’s Division.  There also 
will be workshops and mission speakers.  The theme will be “Fill My Cup, Lord.” 

School of Christian Mission will be held at Westwood Conference Center in Wausau 
during the week of July 31st to August 3rd, with Overview Day on Saturday, August 4th. 

The studies will be:  Immigration in the Bible, Poverty, and Haiti (year two).  Again, 
continuing education units will be offered for clergy and advanced lay servant ministry 
credits for laity. 

During that same week, a team will be sent to a young women’s training event – 
“Limitless: Redefine Tomorrow” – at Duke University in Durham, NC.  Rachel Dorf and 
Joy Adedokun will represent our teens, Chelsey Ganzer our young women, and Mary 
Lainberger will go along as mentor.  They will bring back ideas for including teens and 
young women in unit, district, and conference events, as well as establishing teen and 
young women’s circles.  

We look forward to our Conference Annual Gathering which will be held at Sun Prairie 
UMC on October 19-20.  Rather than a keynote speaker, there will be a variety of 
workshops from which to choose. 

On November 10 there will be leadership training for all conference and district officers 
at the Mead Inn in Wisconsin Rapids.  Representatives from Women’s Division will 
teach about what it means to be a member of United Methodist Women as well as explain 
the role of each office.  There will be time for sharing and for planning for the future of 
United Methodist Women. 

UNITED METHODIST MEN 

No Report Received - Fourth Year 

  



 
 

 
 
 

 2012 Wisconsin Conference Journal 

 Reports of Boards, Committees and Agencies 255 
 
 
 
W:\WisconsinConference\2012 Journal\Journal\Word File\2012 Reports of Boards and Agencies - Journal 
Formatted.docx 
Last saved on 2/14/2013 11:54:00 PM 

WISCONSIN UNITED METHODIST FOUNDATION, INC. 

A. INTRODUCTORY COMMENTS 

The Wisconsin United Methodist Foundation is an adjunct ministry of the Wisconsin 
Annual Conference of the United Methodist Church. The Foundation seeks to provide 
specialized services to the Wisconsin United Methodist Congregations and Institutions, 
Laity and Clergy, and the ministries and missions of our Church.  

1. Accountability 

INVESTMENT: The Foundation provides options for church-related entities to pool 
their funds for the purpose of professionally managed investment. Our investment 
policies are designed specifically to serve the long-term investment strategies of United 
Methodist ministries, endowments, trustees’ funds and other permanent funds. We seek 
to provide maximum benefits of investment growth and earnings while maintaining a 
conservative investment strategy and minimizing risk levels. In addition, our funds 
investment policy operates under the United Methodist Social Principles. Our primary 
asset allocation model (50% equity & 50% fixed-income allocation) now has a 34-year 
performance record with an annual average net return of 8.59%. The Investment Fund net 
return for this model in 2011 was 1.40%.  At the end of 2011 funds under management at 
the Wisconsin United Methodist Foundation totaled $85,034,275. 

During 2011 we provided investment services to the Minnesota United Methodist 
Foundation.   We are grateful that we have an opportunity to provide this collegial service 
to our neighboring Foundation and believe this provides an ideal program of funds 
management designed for “church monies” with appropriate risk/return levels for a 
variety of situations and allows the Minnesota United Methodist Foundation to focus on 
growth and development of additional services. 

PLANNED GIFTS: The Wisconsin United Methodist Foundation provides an on-going 
educational program available to all church-related groups at no charge. We offer 
charitable giving seminars and workshops, individual consultation with clergy, laity, and 
local church groups about charitable giving options and assistance in the technical aspects 
of completing charitable gifts. Our staff is continuously updated in the specialized areas 
of charitable giving, related tax matters and current trends. We work with other 
professionals such as lawyers, accountants, and financial planners to complete charitable 
gifts to the church and its related ministries. Upon request, we also provide counsel in the 
area of planned giving to local churches. To assist the Wisconsin Conference in 
charitable giving goals, we have established and operate a Charitable Gift Annuity 
Program that is certified by the State of Wisconsin.  We also serve as Trustee for 
individually created Charitable Remainder Trusts. The Foundation has planned giving 
software to assist individuals in charitable gift planning. Through continuous promotion, 
education, and awareness, we now see significant gifts being received by Wisconsin 
United Methodist Churches and related institutions.   

STEWARDSHIP: In August 2011, members of the Wisconsin United Methodist 
Foundation staff, Foundation Board Members, along with Dan Dick and Ric Olson from 
the Ministry and Outreach Staff of the Annual Conference and Lisa King, Conference 
Treasurer, led the fourth annual Stewardship Retreat at Pine Lake Camp.   This event was 
again co-sponsored by the Board of Camp and Retreat Ministries.   We served a total of 
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48 participants (up from 42 in 2010).  Our focus in 2011 continued to emphasize helping 
participants develop a 3-year stewardship ministry plan for their congregation.   This was 
the first year we provided an expanded version of the retreat with a number of drive-in 
options.   We will continue the drive-in options in 2012. 

In October, the Rev. Clif Christopher from Horizons Stewardship, Inc. led our fall 
stewardship seminars.  Over 180 persons attended the three seminars held in Wisconsin 
and Minnesota.  In addition, Foundation staff conducted eight stewardship consultations 
for individual local congregations facing financial difficulties.   

In addition, an increasing number of local church pastors and stewardship team leaders 
have visited our Stewardship Preview Library.   This preview library is available during 
office hours Monday – Friday, 9 am – 4 pm, and at additional times upon request.   
Please call ahead (1-888-903-9863) to be sure a stewardship staff member will be 
available to assist you when you arrive. 

Our staff is available to help organize, train and provide resources to Wills, Memorials 
and Estate Committees in the local church.  We also provide guidance in the development 
of local church Endowment Funds, and encouragement to on-going program efforts at the 
local level. We meet with Church Councils, Trustees and Finance Committees to explain 
the investment options we provide local churches through our professionally-managed 
equity pool, the fixed income fund, and the loan pooled fund.  Increasingly we are 
working with circuit gatherings in Stewardship and Planned Giving educational 
programs.   

The Foundation will again be working with the Board of Camp and Retreat Ministries to 
sponsor a Stewardship Retreat for clergy and lay leaders at Pine Lake Camp, August 16-
18, 2012, with a variety of registration options available to participants.  The focus of this 
retreat will be developing a 3-5 year stewardship ministry plan for their congregations.  

CLERGY: We provided our annual “Clergy Tax Seminar” for Wisconsin clergy, at no 
cost to the Conference. Also, each year at the New Clergy Orientation, we meet with 
newly appointed clergy serving the Wisconsin Conference to update them on Foundation 
services.  We also provided funding for three clergy Study/Renewal Leaves totaling 
$7,200.  

GRANTS, SCHOLARSHIPS AND GIFTS: The Wisconsin United Methodist 
Foundation continues to invite applications and award grants throughout Wisconsin. In 
2011 these grants and other gifts totaled $325,848.  We hope to encourage innovative and 
creative ministries, provide scholarship assistance, provide resources for United 
Methodist missions, and assist a variety of projects in Wisconsin churches.  

In 2011 the Foundation was able to award 30 scholarships worth $16,700 to promising 
young United Methodist college students and adults returning for additional education, or 
persons working towards vocations in church-related fields of ministry. The Foundation 
was also able to award scholarship grants to Wisconsin UM students attending seminary 
in preparation for service in the Wisconsin Conference. 

Through our Year-End Gifts program, $437,451 was given to the Bishop’s Relief Fund, 
Minister’s Insurance Memorial Fund, Scholars Award Program, WUMF Permanent 
Administration Fund, Samaritan Grant Fund, UMCOR Disaster Relief, The Fid Fund 
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supporting the UM Hospitals Ministry Endowment Fund, Lake Lucerne Youth Lodge and 
other ministries.   

For the year 2011, we processed 135 stock gifts for a total of $581,142.  Of this total, 
$483,512 was passed through to local churches and church ministries per the donor’s 
instruction.  Through our special arrangement with our broker, we are able to process 
gifts of appreciated stock for local churches at no cost, leaving higher net proceeds for the 
church.   

2. Philosophy and Priorities 

The Wisconsin United Methodist Foundation wants to serve the "connectional church" 
and seeks to fulfill its underlying mission of teaching, resourcing, and serving throughout 
our Wisconsin Annual Conference. The Foundation is a totally self-funded ministry, 
continually increasing our level of services and grants to the life and ministry of the 
Wisconsin United Methodist Church. Through careful administration and planning, we 
strive to provide programming, resources and consultation to all United Methodist 
individuals and congregations in the state, regardless of their distance from our offices. 
We have an expanded conference room/display area at the Foundation office.  In addition 
to displaying planned giving materials and brochures that are available through our 
offices, we also have a display of over 20 current financial “stewardship” programs and 
resources.  This is intended to provide lay and clergy with a hands-on opportunity to 
review annual campaign programs, video and study materials, and other ideas for 
revitalizing stewardship in the congregation.  A brochure summarizing each of these 
campaigns, ordering information and cost is also available through our office.  We exist 
to serve the entire church! 

As of December 31, 2011, our Church Mortgage Loan Program had 32 active loans for 
churches, including one for the Wisconsin Annual Conference.  Loans total $9.1million 
and are often at better interest rates for the congregations, leaving more funds available 
for programs and other local church expenses.  The corresponding Church Loan Pooled 
Fund is providing other congregations with enhanced investment return over our 
traditional Fixed Income Fund. Last year, 253 church accounts and 25 Conference 
accounts took advantage of the enhanced return available with our Church Loan Pooled 
Fund.  This is a wonderful example of churches assisting other churches. 

A Pre-Campaign Study was held in November 2011 at Kenosha:  Wesley UMC to 
determine the attitudes and opinions of the members toward a Capital Campaign to 
remodel and revitalize their sanctuary as it is used as a tool for their mission and ministry. 

Charitable Gift Annuities, available through the Foundation to all Wisconsin United 
Methodists, continue to be the most popular way for donors to make a gift to the church.  
Donors establishing Charitable Gift Annuities receive an income payment for the 
remainder of their lifetime.  For donors making “life income” gifts exceeding $50,000, a 
Charitable Remainder Trust is still the most frequently used gift vehicle. We take 
seriously the need for our staff to be current in the regulations and opportunities 
impacting the area of planned giving, for the benefit of our donors and the church. 
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3. Up-Date Information 

a. Total Investment Funds Under Management 

The December 31, 2011 market value was $85,034,275 compared to $83,730,769 on 
December 31, 2010.  Total earnings in 2011 amounted to $1,182,789. 

b. Charitable Gift Annuities – 119 accounts.  Market Value as of 12/31/2011 was 
$1,476,899. 

c. Charitable Remainder Unitrusts – 18 accounts.  Market Value as of 12/31/2011 
was $3,453,775. 

d. Grant Awards 

First Round:  Twenty Five Grants Awarded by the Foundation 

Brookfield:  Peace UMC Youth Core Group $600 
Chetek UMC:  Junior Youth Fellowship $1,200 
DePere:  New Hope UMC Advertising $4,000 
Dodgeville:  UMC Stephen Ministry $1,500 
Green Bay:  First UMC “Rethinking Music & Song” $1,200 
Green Bay:  St. Paul’s UMC Kids for Christ Ministries $4,000 
Madison:  First UMC Fine Arts Outreach Ministry $4,000 
Onalaska:  UMC After School Program $2,962 
Port Washington:  UMC New Workshop Service Advertising $3,000 
Reedsburg:  UMC Children’s Bell Choir $360 
Reedsburg:  UMC Hispanic Outreach $5,000 
UMW Hmong House of Good News $2,500 
WAC:  Clergy/Laity Connection Pilot $4,000 
Waukesha:  First UMC Healing Hearts of Waukesha City $2,000 
Watertown:  Christ UMC Summer Sandwich Program $1,250 
Wausau:  First UMC Personal Needs Closet $1,000 
WCC:  Becoming Welcoming Communities: New Immigrants in WI $2,500 
WCC:  WI Interfaith Power and Light $4,000 
Whitefish Bay:  UMC Alpha Program $1,360 
Whitewater Area Regional Ministries – Financial Peace $250 
Whitewater Area Regional Ministries – Stephens Ministry $2,500 
WUMF:  Stewardship Retreat for Ministry Plan $4,000 
WUMF:  Women in Philanthropy $4,000 
WUMF:  Fall Stewardship Seminar $3,000 
WUMF:  Technology Expansion $3,000 
TOTAL: $63,232 

Second Round:  Sixteen Grants Awarded by the Foundation 

Beaver Dam:  Circuit 22 Health Ministry Teams $3,000 
Concord UMC:  Turtle Island Faith and Cultural Center $1,500 
Holcombe UMC: Puppet Ministry $4,050 
LaCrosse:  Wesley UMC Hearing Impaired Outreach $900 
Madison:  Divine Savior UMC Green Space Development $3,500 
Menomonie UMC:  The Place Campus Ministry $1,500 
Mt. Horeb UMC:  Sunday School Health & Wellness Initiative $2,900 
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Oshkosh:  First UMC VBS Outreach $1,000 
Reedsburg UMC:  Children’s Library $891 
Reedsburg UMC:  God’s Photo Gallery $444 
Stoughton UMC:  Transportation Program $3,000 
Sun Prairie UMC:  Ecumenical Youth Lock-In $2,000 
WAC African Pastor’s Group $2,000 
WAC Board of Church & Society $2,000 
WAC Clergy and Cultural Competence Workshop $2,500 
Whitefish Bay UMC:  Greg Mortenson $4,500 
TOTAL: $35,685 

e. Report of Gifts to the Ministerial Pension Memorial Fund 

The Market Value of the Ministerial Pension Memorial Fund as of 12/31/11 was 
$957,174. In 2011, the Ministerial Pension Memorial Fund provided $13,596 in earnings 
that are available to the Wisconsin Conference Board of Pensions.  The total 
contributions in 2011 were $261. 

f. Report of Gifts to the Ministerial Insurance Memorial Fund 

The Market Value of the Ministerial Insurance Memorial Fund as of 12/31/11 was 
$162,985.  In 2011, the Ministerial Insurance Memorial Fund provided $2,183 in 
earnings.  The total contributions in 2011 were $21,012. 

GIFTS IN MEMORY OF: 

PHYLLIS STROSAHL 
HOBART “FID” SAILOR 

YEAR END GIFTS: 

Abraham Carey 
Alan & Alice Richards 
Alice Hauan 
Allyson Crowley 
Alton Price 
Amber Stein 
Amos & Dorothy Shimko 
Amy Delong 
Ann Spindt Henschel 
Anne Reuther 
Anthony & Joann Rood 
Ardice Wilson 
Arlene Scolaro 
Arthur Bernhardt 
Arv Arveson 
Barbara & Larry Mahr 
Barbara Larson 
Barry & Ruby Shaw 
Bette Persinger 
Beverly & Bruce Mcculloch 
Beverly Maser 

Bill & Joann Carlson 
Billie Stilley 
Blaine Westberg 
Bob & Delores Bahr 
Brad & Susan Hartjes 
Cal & Eleanor Wise 
Carl & Barbara Mcilquham 
Carol Clausius 
Carol Thomas 
Carrol Spencer 
Carroll & Eunice Holtz 
Cecilia Wilson Holder 
Charles & Gloria Waity 
Charles & Lucille Ramshaw 
Charles & Mary Friederich 
Charles Bauer-King 
Charles Orme-Rogers 
Chomingwen Pond 
Christine Bethke 
Christopher Libbey 
Chuck Mulvahey Kemp 

Clear Lake UMC 
Clyde & Mary Jo Cross 
Constance Nelson 
Crossroads UMC 
Dan & Carolyn Johnson 
Darrell & Michelle Behnke 
Dave & Lisa Heinle 
David & Ellen Lawall 
David & Hope Warren 
David & Jacqueline Kruse 
David & Judith Affeldt 
David & Mary Lee Johnson 
David & Vernita Green 
David Harsh 
Dean & Cathy Hecht 
Deborah Bearley 
Diane Williams 
Dianne Graveson 
Dirk Wilken 
Don & Pat Bardonner 
Donald & Marjorie Triebold 
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Donald & Norma Fenner 
Donald Peterson 
Doris & Matthew Rieger 
Doris Simenstad 
Doug Knudson 
Earl & Eleanor Lindsay 
Earl Thayer 
Elaine Weidemann 
Emery & Betty Krueger 
Evelyn Dick 
Florence Sprecher 
Fran & Nancy Deaner 
Frank & Sandra Gaylord 
Frank Albi 
Frank Hinebaugh 
Franklin Kuhlman 
Gail Anderson 
George Affeldt 
Gerald & Marlene Desing 
Gerald & Nancy Krause 
Gerald Ramsden 
Gilbert E Swanson 
Glenn & Ann Kohlhepp 
Glenn & Constance 

Schroeder 
Glenn & Stephanie Danz 
Glenn Hayes 
Gloria Boatman 
Gordon Bivens 
Gunther & Jeanette Faiedl 
Harold & Gail Burgess 
Harriet Reese 
Hazel Brett-Sumwalt 
Helen Thayer 
Henry & Carol Schreve 
Iris Petersen 
Jack & Mark Spooner 
Jack & Sarah Salzwedel 
Jack Werner 
James & Susan Schlough 
James Rivers 
Jane Daniels 
Jane Mcginn 
Jane Zekoff 
Jann  Brockmann 
Jay & Karyn Smoke 
Jeff & Mary Virchow 
Jeff & Shelby Knezel 

Jeff Billerbeck 
Jeffery Hurst 
Jeffrey Lang 
Jeffrey Roy 
Jerry & Judie Wille 
Jesseka & Marc Doherty 
Jim & Roberta Foutch-

Reynolds 
Jim Christensen 
Joan Litscher 
Joe & Mary Wiedenmeier 
John & Audrey Barrett 
John & Julia Olson 
John & Marilyn Seidschlag 
John Liebenstein 
John Schlick 
John Woodin 
Jon Travor 
Judith Ellington 
Judith Lyons 
Karen Connell 
Karen Timonen 
Kathie Nichols 
Keith Schroerlucke 
Kenneth & Susan Heimbuch 
Kirsten Held 
Lance Herrick 
Laverne Leffler 
Linda Harvey 
Linda Vandenberg 
Livingston UMC 
Louis & Kathleen Peterson 
Louise Rich 
Lynn & Vida Kollath 
M & C Siewert 
Madison 1st UMC 
Marian Forseth 
Marilyn  Rowin 
Marilyn Anderson 
Mark & Mary Perschbacher 
Marshfield Wesley UMC 
Marvel Mapes 
Marvin & Barbara Rowe 
Marvin Schilling 
Mary Johnson 
Mike Murray 
Milton Ford 
Monona UMC 

Norman & Janyce 
Stephensen 

Norman & Lucille Silvester 
Pamela Carlson 
Patricia Wilker 
Patrick & Kathryn Green 
Paul & Louise Murphey 
Paul Gibson 
Peter Sensenbrenner 
Phillip Sailor 
Phyllis Matz 
Phyllis Sticha 
Pleasant Valley UMC 
Racine Christ UMC 
Randy & Holly Pauers 
Rhinelander 1st UMC 
Richard & Donna Strong 
Richard & Roanne Barnes 
Richard Estrem-Fuller 
Richland Center-Trinity 

UMC 
Robert & Gayle Brown 

Urban 
Robert & Jane Kuhn 
Robert & Joyce Smidt 
Robert & Marian Lecount 
Robert Eagle 
Robert Helgemo 
Robert Kramer 
Robert Linaberry-Charis 
Robert Mitchell 
Robert Vrakas 
Rodney Mckenzie 
Roger Becker 
Ron & Jan Wanek 
Ron Roberts 
Ronald Kral 
Rosemary Groves 
Ross & Kay Oestreich 
Sally & Ernest Hooks 
Sandra Ott 
Sara Clark 
Scott & Sheryl Reed 
Sergio Andrade 
Sharon Cook 
Sharon Roy 
Shelley & Larry Ferguson 
Sister Pamela Moehring 
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Sonja S Parr 
St Mary's Pastoral Care 
Stefanie & Jason Meyer 
Steve & Sharon Groves 
Steven & Lynn Schreck 
Terry & Janice Von Haden 
Thomas & Bette Wiff 
Thomas & Linda Jahnke 

Thomas & Susan Hodges 
Thomas Conlin 
Thomas Lundgren 
United Methodist Women 
Virgil & Lorna Holmes 
Wayne & Marguerite 

Lueptow 
Wendy Kamerling 

Wesley & Jeanne Schirmer 
Wesley White 
West Bend-Fifth Ave UMC 
William Helwig 
Willow Valley UM Women 
Zion UMC Women 

g. Foundation Staff 

Our President: Rev. William F. Helwig 
Our Vice-President of Finance: Tom Schaefer 
Our Vice-President of Programs and Resources: Rev. Jean E.  Nicholas 
Our Loan Officer: Ellen LaWall 
Our Capital Campaign Coordinator: Lenore Geisthardt 
Our Administrative Associate: Emily Peterson 
Our Treasurer: Mark E. Perschbacher 

B. HIGHLIGHTS AND ACCOMPLISHMENTS 

1. Continued growth in the number of Investment Fund accounts established by 
churches, church-related agencies, and individuals setting up charitable gifts for the 
church. The number of new accounts established in 2011 was 53. The dollar amount 
of additions to the Investment Funds was $7,277,151! 

2. The Foundation operating budget and program ministries were entirely self-
supported in 2011. 

3. The Foundation Church Mortgage Loan Program continues to serve the Conference.  
As of December 31, 2011, 253 church accounts and 25 Conference related accounts 
were designated to be available to provide low-cost first mortgages to qualified 
Wisconsin United Methodist Congregations.  The Conference and these churches are 
now partners in mission with other congregations and investing in church growth as 
well as receiving higher investment returns.  

Bruce Bartel, Chairman of the Board 

William F. Helwig, President 

MOVING DIRECTOR 

No Report Received 
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CONFERENCE SECRETARY 

Introductory Comments 

The Office of the Conference Secretary is one of the “Conference Support Ministries.”  
As “the keeper of the record” the Conference Secretary indirectly supports the work of all 
other conference agencies, officers and staff by gathering information about their work, 
processing and disseminating that information to the members of the annual conference, 
recording the actions of the annual conference, and communicating that information to a 
variety of agencies, organizations, and of course the local churches of the conference. 
The conference secretary facilitates the flow of information among the various elements 
of the conference by providing contact information in the journal, and maintains a 
historical record that can be used in future years as a reference of previous conference 
actions.  I also serve as a member of the Program and Arrangements Committee, and 
work with the other leaders of the Annual Conference to plan, organize, and facilitate the 
Annual Conference session. 

My work indirectly benefits all Wisconsin United Methodists by providing information 
that will enable the members of the Annual Conference to do their work, the boards and 
agencies of the Annual Conference to communicate about their work, and the clergy and 
staff of the Annual Conference to be in communication with one another. 

Highlights and Challenges of the Past Year 

I am sorry to have to report that preparation of the 2011 Wisconsin Conference Journal 
did not go smoothly. In order to prepare the Journal I depend upon information supplied 
by other sources.  Much of the information needed to produce the Journal was not 
available until well into the Fall of 2011, which delayed production of the Journal.   In 
2011 the Conference Journal was produced for general distribution only in electronic 
form.  This method of distribution saved the annual conference about $12,000 in printing 
and postage costs. The electronic version of the Journal was not available for distribution 
and on the website until January, 2012.  Printed copies of the Journal were produced for 
distribution to those General Church agencies that we are required by the Book of 
Discipline to provide a Journal to, and for use in conference offices.   We will continue in 
2012 to produce the Conference Journal for general distribution only in electronic form. 

During 2011 the Annual Conference elected delegates to the 2012 General and 
Jurisdictional Conferences.  I am grateful to the many people who served as tellers and 
assistant secretaries during the Annual Conference Session for the time and effort they 
put into collecting and counting the ballots for the election process.   In addition to 
supervising the election process, I had the additional responsibility of submitting 
materials related to the election to the Secretary of the General Conference, and preparing 
Petitions to the General Conference which were approved by vote of the Annual 
Conference for submission to the General Conference Petitions Secretary. 

Ongoing Goals each year: 

 To keep the record of the proceedings of the Annual Conference, and to publish 
that record in the Annual Conference Yearbook and Journal. 

 To facilitate the work of the Annual Conference Session through the publication 
of the Pre-Conference Workbook. 



 
 

 
 
 

 2012 Wisconsin Conference Journal 

 Reports of Boards, Committees and Agencies 263 
 
 
 
W:\WisconsinConference\2012 Journal\Journal\Word File\2012 Reports of Boards and Agencies - Journal 
Formatted.docx 
Last saved on 2/14/2013 11:54:00 PM 

 To improve the accuracy of the Workbook and the Journal, and to produce them 
in a format which makes them easy to read and use. 

 To explore and implement, where appropriate, new methods of recording, 
storing and publishing the records of the Annual Conference. 

Specific Plans for 2012 and 2013 

2012 is the last year of the current quadrennium.  According to our conference rules, lay 
members of the annual conference are elected by their charge for the entire quadrennium, 
and we must “equalize” the number of lay and clergy members of the annual conference 
prior to the beginning of the next quadrennium.  In the summer of 2012 I will be 
calculating the number of lay members of the annual conference that each pastoral charge 
is entitled to elect for the 2013-2016 quadrennium, and communicating that to each 
pastor in time for the annual church conferences in the fall of 2012. 

2012 is the twenty-second year that I have served as Conference Secretary of the 
Wisconsin Annual Conference.  I served in this capacity from 1989 through 1996, and 
was asked to take on this responsibility again beginning January 1, 1999.  As many of 
you are aware, in addition to my work as Conference Secretary, which is a one-quarter 
time position, I am also appointed three-quarter time as the Executive Secretary of the 
Board of Ordained Ministry.   For many years these positions complemented each other 
well.  In recent years, however, the work of the Executive Secretary of the Board has 
expanded to such a degree that my two jobs now have a tendency to interfere with one 
another.  The Cabinet has recommended, with the concurrence of the Council on Finance 
and Administration and the Board of Ordained Ministry, that my position as Executive 
Secretary of the Board of Ordained Ministry become full-time, effective January 1, 2013.   
This will therefore be the last year that I will serve as Secretary of the Annual 
Conference.  The Bishop and Cabinet will recommending someone to take over the 
responsibilities of this position beginning January 1, 2013. 

It has been a joy, as well as a great privilege, to serve as your Conference Secretary for 
this time, and I thank you for the opportunity to do so. 

Kevin Rice Myers, Conference Secretary 

  



 
 
 
 
 

2012 Wisconsin Conference Journal 

264 Reports of Boards, Committees and Agencies 
 
 
 
W:\WisconsinConference\2012 Journal\Journal\Word File\2012 Reports of Boards and Agencies - Journal 
Formatted.docx 
Last saved on 2/14/2013 11:54:00 PM 

AFRICA UNIVERSITY 

“When you pass through the waters, I will be with you; 

and when you pass through the rivers, 

they will not sweep over you. 

When you walk through the fire, you will not be burned; 

the flames will not set you ablaze.” – Isaiah 43:2 
 

At its inception, many doubted that the dream could be realized. Yet, in February 2012, 
Africa University launched a year-long celebration of its 20th anniversary. It has quite a 
story to tell. 

“We serve a faithful God,” says Dr. Fanuel Tagwira, vice chancellor. “As we now 
celebrate 20 years of existence, we can say ‘Ebenezer’, for this far the Lord has taken us. 
He will surely take us further because we serve a God who finishes what he starts.” 

Recalling the challenges the University faced during Zimbabwe’s economic crisis in 
2008-2009, Tagwira noted that “God was on our side…other universities, primary and 
secondary schools, and hospitals closed, but Africa University students never lost a day 
of classes.”  For this, Tagwira offered his thanks to The United Methodist Church for its 
responsiveness and unwavering support. 

In 2011, twenty-seven annual conferences met 100 percent of their apportionments 

for the Africa University Fund—up from twenty-one in the previous year. We offer 
our thanks and profound gratitude to the leadership and local congregations of the 
Wisconsin Annual Conference for their 151% contribution to the Africa University Fund.  

Enrollment at Africa University is at an all-time high. The current total population of 
1634 students is 42% higher than it was for the 2010-11 academic year.  There are 23 
African countries represented in the student body. At Africa University, male and female 
students are almost evenly balanced—something that bodes well for increasing the 
participation of women in decision-making and leadership roles in Africa. 

New programs are helping Africa University to grow and remain relevant to 

community needs across the continent. New academic offerings include undergraduate 
degree programs in Computer Science and Laboratory Science as well as graduate degree 
programs in Child and Family Studies, and Public Policy and Governance.  

The University is preparing to launch online distance learning. Online training 
options will focus on areas such as practical theology, health, and business. The initial 
target countries for Africa University’s online distance learning outreach are Angola, 
Côte d’Ivoire, Democratic Republic of Congo, Liberia, Mozambique, Nigeria, and Sierra 
Leone. 

In June 2011, 349 students from 19 African countries graduated. The graduating 
class was comprised of 69 graduate students receiving master’s degrees, and 280 
undergraduate students receiving bachelor’s degrees. The Class of 2011 swelled the ranks 
of Africa University graduates to more than 4,000 since first opening its doors in March 
1992. 
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In their home countries, graduates are addressing critical issues of hunger, poverty, 
disease, lack of knowledge, and conflict, all of which prevent millions of people in Africa 
from enjoying God’s promise of abundance (John 10:10; Jeremiah 29:11). 

At 20, Africa University is part of a crucial feeder system for nurturing a new generation 
of principled leaders in Africa as evidenced by the number of graduates who are 
evangelists, pastors, lecturers and administrators of schools, seminaries and universities.  

“Many believe that Africa University, voted into being by the 1988 General Conference, 
is the most exciting ministry that The United Methodist Church has ever founded,” says 
Tagwira. “It is a model of connection; shared responsibility; and best of all; it is a 
tangible witness to how United Methodists live out the Word of God in a chaotic and 
self-centered world.”   

This year, encourage your church to give 100 percent of its Africa University Fund 

apportionment. The Africa University Fund supports day-to-day operations. Your 
support helps young people acquire the tools and skills to spread the Gospel of Jesus 
Christ, heal communities, enable dignified living, and foster hope. Thank you for 
believing in and supporting Africa University. 

For more on Africa University, visit: www.support-africauniversity.org/ or like us on 
Facebook: 

James H. Salley, Associate Vice-Chancellor for Institutional Advancement 

BOSTON UNIVERSITY SCHOOL OF THEOLOGY 

Greetings from Boston University School of Theology, one of your United Methodist 
partners in mission! Thank you for your prayerful support of us through the past year. 

A Year to Remember! 

 New Faculty: BU School of Theology welcomed six great faculty: David Jacobsen, 
Preaching; Rady Roldan-Figueroa, History of Christianity; Phillis Sheppard, Pastoral 
Psychology and Theology; Pamela Lightsey, Asso. Dean for Community Life & 
Lifelong Learning; Cristian De la Rosa, Dir. Contextual Education with Community 
Partners; and Wanda Stahl, Dir. Contextual Education with Congregational Partners. 

 Church Connections: Bryan Stone and students continue to develop new church starts. 
Faculty and students are working with local churches and boards and agencies, and our 
graduates are giving strong leadership throughout the church. 

 Global Connections: Students have come to STH from more than 19 countries on 6 
continents. Travel seminars have studied this year in Jamaica, Israel and Palestine, and 
Turkey (Ephesus). One seminar roamed the Boston region, with students from BU and 
Russia, who visited and worked together in diverse ministries.   

 Intentional Living Communities: We have two dynamic intentional living 
communities – Theology House and Green House – and are working toward a third!   

 Contextual Engagement: We continue to build great partnerships with churches and 
service agencies, both local and global. We welcome others!  

 Community Building: Community life is buzzing with dynamic weekly worship, daily 
Morning Prayer, and afternoon Bible Study. Students have delighted in work days, 

http://www.support-africauniversity.org/
https://www.facebook.com/pages/Africa-University/189466877800841?ref=tn_tnmn
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Saturday reading retreats, a weekend “Beside Still Waters” retreat, and two spring 
break journeys: Seminary Singers Tour in Florida and a “Vocation Vacation.” 

 Sustainability: The School stepped up its green offices, composting, and carbon 
reduction. We were even a BU Challenge winner! 

 Reclaiming our Tradition: We dedicated the Truman D. Collins Chair of Global 

Christianity and Mission and honored the Collins Professor Dana Robert. We also 
honored Distinguished Alums: Sally Dyck (’76, ’78), UM Bishop, Minnesota; Philip 

Wogaman (’57, ’60), ethicist and leader in church and academy; Janet Yarlott Horton 
(’76), pioneer as army chaplain; Barry Lynn (’73), public theologian on church and 
state; and Jeremy Smith (’06), young tech-savvy alum and UM pastor in Oklahoma.  

 People’s History: We had a fabulous lecture and interview with James Lawson, UMC 
pastor, Civil Rights leader, and prophet!  

Still to Come! 

 Alumni/ae Connections: Find interesting articles on STHConnect 
(http://www.bu.edu/sthconnect/). Watch also for regional alumni/ae gatherings (send 
ideas to Jaclyn Jones, jkjones@bu.edu or 617-353-8972). 

 Matriculation and Alum Weekend: On 19 September 2012, we will welcome an 
outstanding class of new students, install the new Walter G. Muelder Professor of 
Social Ethics, and honor the School of Theology Class of 1962.  

 Lifelong Learning: Webinars are unfolding! Stay tuned! 

With gratitude and prayer, 

Mary Elizabeth Moore, Dean, Boston University School of Theology 

CANDLER SCHOOL OF THEOLOGY 

Candler School of Theology prepares real people to make a real difference in the real 
world. Our commitment to authentic discipleship and relevant ministry enables us to 
develop uniquely well-rounded leaders who are challenged academically, encouraged 
spiritually, and immersed in Christian service from the first day they arrive on campus. 

As one of the 13 official seminaries of The United Methodist Church, Candler is 
grounded in the Christian faith and shaped by the Wesleyan tradition of evangelical piety, 
ecumenical openness, and social concern. As one of seven graduate professional schools 
of Emory University, Candler provides a rich context for learning and formation 
supported by the extensive resources of a top-tier research university. As a school located 
in the major metropolitan area of Atlanta, Candler offers students a learning environment 
that reflects the highly diverse communities of our 21st century world. There is no better 
place for ministry preparation that addresses our major denominational priorities: 
developing leaders, starting and growing churches, ministry with the poor, and improving 
global health. 

Candler’s student body continues to reflect the diversity and breadth of the Christian 
faithful. Our enrollment stands at 479, with 372 seeking the Master of Divinity, 64 the 
Master of Theological Studies, 19 the Master of Theology, 17 the Doctor of Theology, 
and 7 enrolled as Special, Non-Degree students. The total student population is 22% U.S. 
ethnic minority, 8% international, and 50% women. Forty-four denominations are 

http://www.bu.edu/sthconnect/
mailto:jkjones@bu.edu
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represented, with 52% of MDiv students being United Methodist. The median age of our 
entering class of MDiv students is 26, with 50% of total enrollment under thirty.   

An extraordinary gift of $15 million from the O. Wayne Rollins Foundation will make 
possible the construction of the second phase of the school’s new building. In recognition 
of this gift, the first building—a 65,000-square-foot facility completed in 2008—will be 
named in memory of the late Rita Anne Rollins, the first grandchild of the foundation’s 
namesake. The new building will house the Pitts Theology Library, additional classrooms 
and offices, group study areas, and the Wesley Teaching Chapel.   

Candler and The General Theological Seminary (GTS) in New York have formed an 
innovative partnership that includes the sharing of library resources, collaborative 
educational programs, and the exchange of both students and faculty members. The 
partnership began this fall with the transfer of 90,000 volumes from GTS to Candler’s 
Pitts Theology Library, and will continue to expand this year via student/faculty 
exchanges and continuing education programs. 

Candler has introduced two new ways to make theological education more accessible. 
First, we launched a Tuesday-Thursday format for core courses for our incoming students 
in order to lessen the burden of commuting. Second, we began offering certain courses in 
an online or hybrid format. Two courses were piloted in January term and spring 
semester. We remain deeply committed to the highest quality education for our clergy 
and will offer only those hybrid and online courses that meet a gold standard of 
excellence in teaching and learning outcomes. Faculty members undergo rigorous 
training in order to translate their courses to an online format.  

Candler continues to emphasize preparing our students for leadership in an increasingly 
global context. We now offer 17 academic exchanges with theology schools across five 
continents and 15 countries, including many related to The United Methodist Church. In 
addition to our ongoing summer internship program with the Methodist Church in the 
Bahamas, this year’s travel seminars included the Middle East Travel Seminar in May-
June and World Methodist Evangelism Institute evangelism seminars to Colombia, 
Indonesia, and Israel. 

A hallmark of the Candler MDiv experience, the two-year Contextual Education program 
shapes our students’ pastoral identities by interweaving service at ministry sites with 
academic analysis in the classroom and spiritual reflection in pastor-led small groups. In 
any given week, Candler deploys more than 250 ConEd students throughout the region to 
minister to people in congregations, hospitals, and social service agencies. This year we 
have continued Candler Advantage, a program designed to pay rising third-year MDiv 
students for summer internships in congregations so they can further hone their pastoral 
skills beyond the first two years of ConEd. 

Candler’s Lifelong Learning events strengthen the church by providing opportunities for 
clergy and lay leaders to learn more about the practice of ministry. Our Fall Conference, 
“The Art of Preaching in the 21st Century,” brought to campus some of the most 
respected names in preaching, including Otis Moss Jr. and James Howell. The Spring 
Conference, “The Singing Church,” gathered experts to lead an exploration of the best 
practices and emerging trends of congregational song. 
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In addition to our Lifelong Learning events, Candler oversees the educational process of 
more than 900 people each year through the Course of Study regional school and our five 
extension schools in the Southeast. 

Despite today’s challenging economic climate, Candler remains steadfastly committed to 
making theological education financially feasible. Although our operating budget 
essentially remained flat this year, we dedicated $4.5 million to financial aid. Seventy-
seven percent of eligible students received Candler-based financial aid, with the average 
award covering more than two-thirds of tuition.  

Our widely respected faculty continues to distinguish itself, both in academia and in 
churches and denominational bodies at local, national, and international levels. This year, 
faculty members garnered prestigious grants and fellowships from the Guggenheim 
Foundation, the National Endowment for the Humanities, and the Louisville Institute, 
among others. Dr. Carol Newsom recently completed a term as president of the Society 
of Biblical Literature. In Fall 2011 we welcomed two new faculty members: Jennifer 
Ayres in religious education and Anthony Briggman in the history of early Christianity. 
In Fall 2012 we welcome Neil Alexander, current bishop of the Episcopal Archdiocese of 
Atlanta, as director of our Anglican Studies Program and Ted Smith as assistant professor 
of homiletics and ethics. Our UM faculty presence remains strong, with 36 percent of our 
full-time faculty being United Methodist. 

Candler draws considerable strength and inspiration from its relationship with The United 
Methodist Church. Our ability to fulfill our mission of educating faithful and creative 

leaders for the church's ministries in the world depends upon your support, gifts, and 
prayers. Thank you for the countless ways you advance this vital ministry in the life of 
our denomination. We invite you to visit us in person in Atlanta or online at 
www.candler.emory.edu to see firsthand how Candler prepares real people to make a 
real difference in the real world.  

Jan Love, Dean and Professor of Christianity and World Politics 

DREW THEOLOGICAL SCHOOL 

Drew Theological School, deeply rooted in its United Methodist heritage, is a place that 
empowers its students to conceive and implement dynamic ministries. Drew offers the 
MDiv, MA, MAM, STM, DMin, and PhD degrees, as well as certifications in Camp and 
Retreat Ministry, and Spiritual Formation. Academically rigorous and spiritually 
revealing, Drew develops religious leadership prepared for these ever-changing times. 
Drew offers 100% tuition scholarships to all United Methodists who meet all admissions 
requirements and have a 3.5 undergraduate GPA or higher.  

In the fall semester, I had the honor of welcoming a new class of students to Drew. This 
new class is composed of 73 masters and 13 PhD students. In addition, we also admitted 
58 DMin students who started the program in the various cohorts around the country. We 
also welcomed another 19 students in the spring semester. We began the new academic 
year with a new Associate Dean for Academic Affairs in Dr. Morris Davis, Associate 
Professor of the History of Christianity and Wesleyan/Methodist Studies and welcomed 
two new faculty members and a post-doctoral fellow. Dr. Kate Ott joined us as Assistant 

http://www.candler.emory.edu/
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Professor of Christian Social Ethics, Dr. Elías Ortega-Aponte as Assistant Professor in 
Afro-Latino/a Religions and Cultural Studies, and Dr. David Evans as a post-doctoral 
fellow position and Lecturer in the History of Christianity.  

As we began a new academic year, I was reminded of Drew’s impact and contribution in 
the global context. I had the privilege of visiting Drew alumni in Hong Kong, Taiwan, 
Malaysia, Singapore and South Korea. Our alumni spoke with great appreciation of the 
education they received at Drew and the professors who taught them. Drew’s influence in 
Korea, in particular, is historic. Henry G. Appenzeller, a graduate of Drew in 1885, 
brought Methodism to Korea. Appenzeller’s connection with Drew has brought hundreds 
of students from Korea to Drew. Today, we have alumni teaching in seminaries and 
universities and serving churches in Korea.  

I have enjoyed teaching a course on the General Conference and will be taking the class 
to Tampa. We were honored to have leaders such as Jim Winkler, General Secretary of 
GBCS, Harriett Olson, Deputy General Secretary of the Women’s Division, and Erin 
Hawkins, General Secretary of GCORR, come and speak to the class. Three members of 
the Drew community are serving as delegates to the General Conference: Mark Miller, 
Tanya Bennett and myself.  

We are living into a “majority minority” faculty, staff and student body at Drew that 
trains leaders for the church that will be soon serving in a “majority minority” world. 
Forty-five percent of our faculty is African/African Americans, Asian/Asian Americans, 
and Latino/a. We have almost an equal number of women and men on the faculty. 

We are thrilled to have received a grant of $75,600 from the GCORR Action Fund for the 
purpose of widening the ethos of multi-ethnic theological education. The grant will assist 
us in a thorough curriculum review with the hopes of enhancing every aspect of the 
multi-lingual, multi-ethnic, and multi-cultural reality at Drew. 

Creative, cutting-edge, inclusive, multi-cultural, social justice ministry is part of the 
legacy of Drew, and I am proud to be associated with it! Below are just a few other 
ministries that make me proud to be associated with Drew. 

Bishops in Residence at Drew 

I have enjoyed meeting Bishops and many Boards of Ordained Ministry to convey our 
desire at Drew to be a resource to the entire denomination. I am particularly pleased that 
Drew is hosting a January Term class taught by UM Bishops. This past January, Bishop 
Alfred Johnson taught a class in urban ministry. He recently shared with me some 
reflections about his experience teaching here at Drew: “I am deeply impressed with the 
quality, depth and reflective experience of the students in my class. Both their reflection, 
inquiry and contribution to the field of urban ministry greatly deepened my own 
theological reflection and praxis.” 

In January 2013, Bishop Peggy Johnson of the Eastern PA and Peninsula Delaware 
Conference will teach a class on Ministry with People with Disabilities. In January of 
2014, Bishop Jane Middleton of the Central PA Conference will teach a class on Ministry 
and Health. 
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United Methodist Liaison at Drew 

The Rev. Jeff Markay continues to work with our UM students by introducing them to 
the leaders and resources within our denomination. He helps them navigate the process 
toward commissioning and ordination as well as with issues of discernment. We have 
monthly UM Lunches to meet with bishops, and leaders of the general agencies, 
conferences and connection. We are grateful for every opportunity to build a UM ethos 
here at Drew so that the connectionalism is strong when our students graduate to become 
leaders in their settings of ministry. We are also grateful to have the Rev. Susan Worrell 
as the Deacon Liaison on campus who shares resources and wisdom with those hearing a 
call to the Ministry of the Deacon in the UMC. 

Center for Clergy and Congregational Health and Wholeness 

In the fall of 2011 representatives from GBOPHB of the UMC came to Drew to meet 
with Dean Samuel and me. The purpose of the visit was to explore developing a 
partnership between the two institutions to address issues of clergy health. This 
cooperative partnership will lead to two things in 2012, namely, the launching of a 
longitudinal study on the health habits of seminary students while in seminary and for 
five years upon graduation and a conference, bringing together deans and presidents and 
staff members from the 13 UM seminaries, to be held in June on Clergy Health and 
Theological Education. 

 Taking seriously our shared lot in a global community, theological education is not just 
interested in “small talk”— we strive for hard talk, demanding friendships and 
challenges.  We at Drew look forward to working with the good and faithful people of the 
UMC as we forge deeper friendships in the shared ministry of making disciples of Jesus 
Christ for the transformation of the world. 

Kah-Jin Jeffrey Kuan  

Dean, Drew University Theological School 

GARRETT-EVANGELICAL THEOLOGICAL SEMINARY 

Garrett-Evangelical Theological Seminary continues its commitment to its core purpose: 
to know God in Christ and, through preparing spiritual leaders, to help others know God 
in Christ.  We are faithful to the charge of preparing bold and articulate leaders who share 
the transforming love of Jesus Christ. 

Last fall the seminary welcomed ninety-three new students, raising enrollment to 382, a 
nine percent increase.  More than thirty religious traditions, four continents, twelve 
countries, and thirty-two states are represented in the student body, including 204 United 
Methodist students. 

The seminary awards more than $2 million in institutional financial aid.  The newly-
created Linked in Ministry Scholarship is a 100 percent scholarship awarded to the first 
student admitted to Garrett-Evangelical from his/her annual conference who is a 
candidate for United Methodist ministry and maintains a 3.3 GPA. 

Loder Hall and Stead Hall (formerly Lesemann Hall) reopened last summer.  Loder, a 
Gold-certified LEED facility, includes a student center, student lounges, a state-of-the-art 
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classroom, a dining hall, two small chapels, modern residence rooms with private baths, 
and guest suites.  Stead Hall includes a conference room and library offices and houses 
the Stead Center for Ethics and Values. 

The seminary participates in the Green Seminary Initiative, incorporating an ethic of care 
for creation into the identity and mission of the institution.  We are a founding participant 
in the Blessed Earth Seminary Stewardship Alliance, a collaborative project for the 
purpose of preparing future church leaders to be catalysts for positive change around 
issues of environmental sustainability. 

A partnership with Associated Mennonite Biblical Seminary (AMBS) gives Garrett-
Evangelical students the opportunity to obtain a concentration and/or certificate in Peace 
Studies, and AMBS students can meet United Methodist ordination requirements through 
a certificate in United Methodist Studies earned through Garrett-Evangelical.   

Plus is the first of its kind cooperative executive education program of Garrett-
Evangelical and Northwestern’s Kellogg School of Management.  The three-year 
leadership certification program for seminary graduates and professionals in ministry 
includes six seminars led by experts in non-profit leadership. 

Intersection, an innovative continuing education opportunity, incorporates readings, 
online presentations, and reflection on contemporary issues of life and ministry. 
Continuing education credit is available. 

Garrett-Evangelical helps develop bold local pastor leaders through the UMC Course of 
Study School.  This quality education and formational experience, guided by a strong and 
committed faculty, offers classes in English, Spanish, and Hmong.  In addition to the on-
campus residential model, Garrett-Evangelical supervises three extension locations:  
Indiana, Illinois Great Rivers, and Upper Midwest (Iowa). 

The seminary continues to raise $2 million to endow the Rueben P. Job Chair in Spiritual 
Formation, ensuring that the seminary remains at the forefront of developing and 
enhancing spiritual formation studies at the certificate, master’s and doctoral levels. 

The expanded Doctor of Ministry program offers four tracks: Congregational Leadership, 
African American Congregational Leadership, Spiritual Direction, and Mission in the 
Contemporary United States. Our D.Min. program is also a portal to the Association of 
Chicago Theological Schools’ D.Min. program in preaching. 

We are proud to serve the United Methodist Church, and we ask for your continuing 
prayers and support as we pursue our mission and our renewed vision.   

Philip A. Amerson, President 
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UNITED THEOLOGICAL SEMINARY 

Is God calling you or someone you know to the ministry of Jesus Christ?  If so, we invite 
you to explore how United can assist you in fulfilling God’s purposes for your life and 
how you can help others in this journey. Come and check us out in person or online at 
www.united.edu!  

United is one of the fastest growing, accredited seminaries in North America.  Why are 
Christian disciples and leaders signing up for our traditional and online programs?  They 
do so because United is committed to teaching the Bible and the historic Christian faith, 
cultivating spiritual formation for personal and social holiness, and renewing the Church 
for the mission of Jesus Christ in the world.  What could be more important or exciting? 

In addition to expanding our service in the Midwestern US, United will continue to 
enhance its use of technology to deliver theological education in underserved regions in 
North America and beyond.  United’s hybrid/online UMC FLEX Master of Divinity 
degree was designed specifically to meet the requirements of the UMC for ordination and 
it is accessible anywhere with good Internet service.  

Three new professors will join our excellent team of faculty in 2012.  Additionally, 
United’s doctoral program will add new mentors and focus groups around the ministries 
of renewal, mission, preaching, healing and Christian education. United’s hybrid/online 
UM Course of Study is expanding each semester, along with UM Certification offerings.   

Please let us know if you have questions about how we can best assist you or, if you 
would like to help make it possible for an American or international student to study at 
United. 

Enrollment at United is growing steadily and we invite you to call or visit soon! 

For more information, please contact admissions@united.edu. 

Thank you for your prayers, partnership and service in the ministry of Jesus Christ! 

Wendy J. Deichmann, President 

NORTH CENTRAL COLLEGE 

A. Introductory Comments 

As a comprehensive liberal arts college, related to the United Methodist Church, North 
Central is committed to effective teaching, small classes, and rigorous standards.  The 
College is committed to an education program for the whole person — body, mind, and 
spirit — that has been part of the North Central College experience since the Evangelical 
Association founded the College 150 years ago.  The College celebrated its 
Sesquicentennial on November 11, 2011 with a banquet for 2,300. 

1. Accountability 

During 2011, North Central College did not receive any funds from the conference 
budget.  11 United Methodist students from the Wisconsin Conference received 

http://www.united.edu/
mailto:admissions@united.edu
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$139,475 in institutional scholarship and grant aid.  The Northern Illinois Conference 
provides the compensation for the campus chaplain, Rev. Dr. Lynn Pries. 

2. Philosophy and Priorities 

North Central College is a community of learners dedicated to preparing students to 
be informed, involved, principled and productive citizens and leaders over a lifetime.   

3.    Highlights of 2011 at North Central College 

U.S. NEWS & WORLD REPORT ranked North Central among top Midwest 
“Master” colleges for the 16th straight year and ranked the College as a “best value.”  
In the fall of 2011, a record number of first-year students, 576, and 294 transfer 
students brought the full-time, degree-seeking undergraduate enrollment to 2,620.  
271 students are enrolled in graduate programs.   

B. Highlights in Ministry and Service 

1. Campus Life and Spiritual Opportunities 

Chaplain Lynn Pries began his eighteenth year in ministry to North Central this year. 
Campus Ministry programs include: weekly worship services, Friday evening 
concerts, Bible studies, retreats, Gospel Choir, and the United Methodist Student 
Organization.  200 people attended the Rev. Dr. Martin Luther King, Jr. Prayer 
Breakfast...  450 persons attended the 24th Annual Gospel Extravaganza.   

2. Opening the Campus to the World 

Service programs included: ten ongoing projects; and 90 students participated in 
seven weeklong service trips, including an Appalachian Service Project trip. 

3. Developing Leaders for the Church 

The New Visions Summer Company, composed of five students, directed a 
weeklong program in one church and led four weeks of camping programs.  The 
New Beginnings Team, composed of six students, led VBS programs in eight 
churches.  These ministries influenced eight students to enroll as first-year students 
at NCC...  Five NCC United Methodist students attended the 2011 Student Forum at 
Evansville University in Evansville, Ohio. 

C. Relationship to the Conference 

In the first year of the Albright-Wesley Society, new efforts were begun to 
encourage more United Methodist students to attend North College, and raise funds 
for scholarships and leadership programs for United Methodist students.   Lauren 
Wallem ‘11, a member of Christ UMC, Rockford, enrolled at Garrett-Evangelical 
Theological Seminary. 

We affirm our affiliation with the Northern Illinois Conference and request 
continued support by sending us your students and financial support. 

Harold R. Wilde, President 
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WILEY COLLEGE 

2011-2012 Synopsis of Progress at Wiley College 

Wondrous things are happening at Wiley. Our students are excelling academically; the A 
Capella Choir sings with a life-affirming passion that continues to garner accolades 
wherever it travels; our debate team has improved its ranking; and our athletes, too are 
hitting their stride and achieving national rankings. In short, Wiley College stands as a 
strong premier institution affiliated with The United Methodist Church.  

In May 2011, the College embarked upon a $24 million capital transformation project, 
the Haywood L. Strickland Living Learning Center, a 500-bed resident center. This was 
made possible by a low-cost loan through the U.S. Department of Education’s 
Historically Black Colleges and Universities (HBCU) Capital Financing Program. The 
Living Learning Center will provide the most up-to-date suite style living for Wiley’s 
students, and will include classrooms, multi-use spaces, computer labs and study rooms. 
This transformation in the College’s physical plant encompasses both renovation and 
expansion which includes the Fred T. Long Student Union Building, roads and pedestrian 
walkway improvements; all in response to escalating student enrollment. In the last five 
years, enrollment at the College has increased from 862 students in the 2006-2007 
academic years to 1,351 students during the 2010-2011 academic year. With the 
completion of the building in early 2012, all students can be accommodated in campus 
housing.  

In February of this year, Wiley College celebrated its 12th Annual Religious Emphasis 
Week with a slate of community worship services and activities inspired by a scripture 
based theme, “Transforming and Renewing of Your Mind.” Speakers included nationally 
recognized and sought-after preacher and lecturer Reverend Michael W. Waters, who 
holds a Master of Divinity degree from the Perkins School of Theology at Southern 
Methodist University.  

The A Cappella Choir of Wiley College was selected out of thousands of hopeful 
performers to participate in a special Christmas concert for members of the White House 
staff, which included the First Family, President and Mrs. Barak Obama, and their two 
daughters.  

Eighteen members of the 70-member choir were selected to participate and there 
performances included both classical and contemporary melodies.  

The institution hosted its sixth Ethical Student Leadership Conference, with students 
from 15 colleges and institutions in attendance. The three-day event consisted of 12 
sessions. A host of notable guests, including U.S. Representatives and the nephew of 
"Roots" author Alex Haley, State Senator David Haley who represents the Fourth District 
in Topeka, Kansas, served as keynote speakers. During the conference, The Melvin B. 
Tolson/Denzel Washington Forensics Society of Wiley College hosted an exhibition with 
the University of Southern California's Trojan Debate Team that was attended by more 
than 800 persons from throughout the country. The two schools met 77 years ago when 
they competed for the national championship before an audience of 1,100 people. Since 
both teams presented keen insights and argumentation, the judges decided that both of the 
teams were winners.  
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Four Wiley College seniors and Chaplain Michelle Hall journeyed to Maua, Kenya, to 
work at Maua Methodist Hospital’s ZOE Ministry Orphan Empowerment Project. There 
they taught orphans life skills so they could care for themselves and their families. They 
were blessed by the generous support from The Texas Annual Conference of The United 
Methodist Church and members of local churches in the amount of $14,000 to embark 
upon an unparalleled seven-day mission trip.  

WISCONSIN COUNCIL OF CHURCHES 

We pray and work for the unity and renewal of the church 

and the healing and reconciliation of the world. 

www.wichurches.org 

Tracing its roots back to the early 1940’s with an inter-denominational recreation 
ministry for young people, the Wisconsin Council of Churches (WCC) now encompasses 
14 denominations with approximately 2,200 congregations and over one million church 
members statewide.  The Council welcomed the African Methodist Episcopal Church 
(AME) into membership this past year. 

2011 Accomplishments 

Equipping Leaders - The Council’s signature educational event for clergy each summer 
is the Washington Island Forum, which in 2011 drew 255 pastors and lay leaders from 21 
states representing 14 faith traditions to hear Forum Presenter Dr. Marcus Borg.  His 
theme, Speaking Christian, focused on understanding traditional Christian terminology in 
our contemporary context. The Council also hosts regional events throughout the year on 
a variety of timely topics to equip clergy and lay leaders for effective ministry.  

Greening our Faith and our Communities - The Council continues to focus its 
advocacy efforts at the state and federal levels to reduce greenhouse gas emissions.  The 
WCC has also been a partner in the creation of Wisconsin Interfaith Power and Light, 
which is affiliated with a national effort to educate congregations on how to be good 
stewards of the environment. 

Beyond Survival: What is God’s Future for the Small Church? - The Council 
sponsored workshops in Barneveld and Franklin to equip rural congregations for 
effective ministry in their local communities.  

From Tolerance to Empathy - was the theme of a unique event co-sponsored with the 
Islamic Society of Milwaukee bringing 240 Christians and Muslims together for 
interfaith dialogue on the 10th anniversary of 9/11.   

Looking Ahead to 2012 

Washington Island Forum - Sara Miles, founder and director of The Food Pantry and 
Director of Ministry at St. Gregory of Nyssa Episcopal Church in San Francisco, will be 
addressing the theme “Being Jesus.”  Miles is the author of two award winning books and 
her writing has appeared in the New York Times Magazine.   For more information about 
the Forum and all WCC educational events, go to www.wichurches.org/events.  

http://www.wichurches.org/events
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Becoming Welcoming Communities - is a new project in collaboration with WISDOM, 
the church-based community organizing program in Wisconsin, and Voces de la 

Frontera, the largest immigrant rights group in our state.   This two-year project has 
produced a congregational study guide on the history of immigration in Wisconsin and 
contemporary challenges faced by new immigrants in our state.  The study guide is free 
and available on our website at www.wichurches.org 

A Season of Civility - What can the religious community do to help address the 
polarized political environment in Wisconsin?  The Council is producing discussion 
resources for congregations to help create a Season of Civility during the fall elections in 
our state. 

Scott D. Anderson, Executive Director 

 

  

http://www.wichurches.org/



